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PRuFACE

Monmoutn Colliege is a private, non-profit, non-sectarian, coO-
educational institution of higher education; and,

Monmouth College has as its purpose the ofrering o& a broad
program of educationu and service related to the needs of inaividual
students and to problems of local, state, national, and international
significance; and,

donmouth College in a continuing effort shali strive for greater
excellence ana to widen liberal arts based educational opportunities, at both
the undergracuate and graduate levels, to meet in the best possible way the
educational needs of its students.

AGREEMENT

PdIS AGRCEMENT is made and entered into as of _ November 16
1983 oy and between FMONMUUTH CULLEGE, wWest Long Brancn, New Jersey,
(nereinafter referred to as "I'ne College") a non-profit corporation of the
State of New Jersey; and Wns FACULTY ASSUCLATION OF sONJOUIH COLLEGE, I.dC.,
Box 175, Deal, New Jersey, an affiiiate of the American Association ot
University Professors, (hereinatter referred to as “the Association") a
non-protit corporation of the State of Wew Jersey.

ARLLICLE [ ~ ReQUGNITION

A. ‘The Faculty Association of sMonmouth Coliege, Inc. is recognized as
the exclusive collective bargaining representative of all fuli-time taculty
members in the unit described pelow for the purpose of collective bargaining
witn respect to salaries and other conditions of employment.

8. ‘The Uuit covered by this Agreement as defined in the "Certitication
of Representative" issued py the National Labor relations Board on February
1, i¥7l, in Case ~o. 22-xM-334 consists of:

"Ali professors, associate protessors, assistant professors,
professional librarians and instructors employed at the
employer's west Long Branch location, ezcluding guards and
supervisors as defined in the Act, and all other employees.”

C. Among those not covered by this Agreement and not represented by the
Association are part-time faculty, graduate assistants, visiting faculty, the
neaa iibrarian, department chairpersons, assistant deans, associliate deans,
deans, vice presidents, the provos.. and the president of the College,

. Employees in the unit covered oy this Agreement nay be referrea Lo as
"Faculty® or “Faculty Members" nereinarter.
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ARTLICLE II - ACADEMIC RANK

Appointment to the faculty of Monmouth College represents recognition
of educational attainment, scholarly accomplishments, and evidence ot the
abilty to communicate with and motivate individuals to learn, The faculty rank

designations represent cumulative accomplishments and increased teaciing

compe tence, schoiarship as reflected in degrees and certifications earned from
institutions of recognized gquality particularly at the graduate levei, bonors

won, scnoiariy and professional accomplishment, educatioral leadership,

intellectual breadth, and creativity, all of which will stand the test of peer
and collegial judgment within the institution and the test of the relevant

general academic and professional standards.

A. HRanks for full-time faculty members are Professor, associate
Protessor, Assistant Professor, and instructor, The minimum quatificatioas
for the various ranks are as described bclow. Fulfillment of the minimum
qualifications for the rank shati not guarantee appointment to that rank.

8. Librarians shall hold faculty rank plus the title of uibrarian,
Associate Librarian, Assistant Librarian, Instructor Librarian, respectively.

The minimum requirements for academic ranks for Librarians shall be as
designatea for all academic ranks.

C. Minimum Qualifications for Ranks:
(1) lnstructor:
a. An earned oaster's degree, or its equivalent, in the appropriate

Jdiscipline, or progress more than equivalent to a Master's degree in an
approved doctoral program in the appropriate discipline, and

o. Demonstrated potential for eifective teaching (or librariansnip
at a college library) as attested to by ti se able to render judgements on

the canadidate's abiiity to communicate wita and to relate to others; or
successful teaching experience.

(2) Assistant Professor:

For promotion to or appointment to the rank of Assistant Professor,

a. 7The qualifications for appointment as Instructor, and

b, An earned aoctorate or professional degree, or the righest degree
normally required for teaciing at a senior college in the fieid, and

¢c. benonstrated effectiveness as a teacher, or supstantial promise ot
sucn effectiveness, poth in the classroom and in the guidance of students, ana

d. Ability to work constructively with usembers of the College
community, and
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e. In the case of promotion to this rank, evidence of participation in
College affairs, at least at the department level, and

f. Demonstrated capacity for professional growth and accomplishment,
and

g. Demonstrated coiipetence in scholarly or creative work.

(3) Associate Professor:

For promotion to or appointment to the rank of Associate Professor,
a. The gqualifications for appointment as Assistant Professor, aad

b. A high degree of teaching proficiency and of concern for the welfare
of students, and

c. In the case of prc “tion to this rank, evidence of substantial
service beyond the department, especiaily in college activities, and

4. Evident professional growth and accomplishments beyond the earned

doctorate or eguivalent, or in those fields in which the doctorate is not
normally cons:dered the terminal degree evident professional growth and
accomplisnments beyond that terminal degree.

(4) Professor:
For pramotion to or appeintment to tne rank of Professor,
a. *The qualifications for appointment as Associate Professor, and

0., A clearly recognizaoie record of teaching proficiency and ot
concecn rLor the welfare of students, and

C. A set of cumulative accomplisnments whicih demonstrate high
accoaplisnments witnin the college, sound juagment and creativity, intellec-

tual breadth and ieadership, and a mature record of professionad advancement,
a{aQ .

d. A record of aistinguished scholariy, educationai, or creative
acnievenent.

D. An Assistant Proftessor or an Associate Professor in a special field
in wnich tne earned doctorate is not the recognizea terminal degree (including,
but not lianitec to, Art, kusic, & Library Science) who has exceptional qual-
ifications, significant training or other professional experience or achieve-
ments in the itield of specialization is eligible for a higher rank,
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E. A faculty member or prospective faculty member who has exceptional
qualifications, and achievements or experience deemed by both appropriate
peers and the college equivalent in gquality to tne academic ranks outiined
above is eligible for appointment or prumotion to a higher rank.

F. VYears in rank: ‘The guidelines suggested below for years in rank are
not to be construed as suggesting automatic promotion or as being restrictive
of the recognition of unusual scholarly and professional attainment. For the
rank of Associate Professor, it is espected that five years at the Assistant
professor level or equivalent is an appropriate minimum. For the rank of
Proiessor, it is expected that eight years at the Associate Professor level
or equivalent is an appropriate minimum.

G. It is recognized that each candidate for appeintmeant or promotiorn
shall be evaluated on tne basis of foregoing criteria within the context ot the
par-icular discipline, department, school and college. In all cases, teaching
competence snall take priority in the evaluation processes, Furtaer,
evaluations of a taculty member's performance will be based on demonstrated
teaching effectiveness, credentials, demonstrated ability to communicate witn
and concern for the welfare ot students, ability to work constructiveiy with
colleagues througnout the colilege community, and protessional growth and
accoamplishments 1n that order.
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AVICLE {Il. BEQUAL EMPLOYMENT, AFFIRMATIVE ACTION, NON-BISCRIAINATION

The parties to this Agreement agree to cooperate in the implementation
of College policy as reaffirmed by the Board of Trustees zs follows:

EQUAL sMPLOYMENT JOPPORTUNITY PQLICY STATEMENT

B IT xESULVED, that tne Monmouth College Board of Trustees reattirms its
policy to implement affirmatively egqual opportunity to ali quaiified employees
ana applicants for employment without regard to race, creed, uo.or, sex,
national origin or age not in violation of applicable law, and positive action
shall be taken to ensure the fulfillment of this policy. This obligation
includes: ,

Hiring, placsment, upgrading, transfer or demotion;
Recruitment, advertising, or solicitation for employment;
Treatment during employment;

Rates of pay or other forms of compensation;

Selection for training;

Layoff or termination.

Tnis policy of the College is consistent with the requirements and
objectives set forth by the Presidential Executive Order 11246.

The objective ot the College is to cbtain individuais qualified, or

trainable for the position by virtue of job related standards of education,
training experience and personal qualifications,
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ARV LCLE IV, ACADEMIC FREELOM

Academic freedom means freedom of teaching and research and of extramural
(of f~campus) activities. Faculty members are entitled to freedom in the
classrocm: in presenting and discussing their subject; they should be careful,
however, in their teaching not to introduce and to dwell upon matter,
particularly controversial matter, which has no relation to their subject.
Free inquiry includes pertinent controversy.

Faculty members are members of a learned profession and representatives
of an educational institution. They should be aware that when they speak or
write as citizens, their special post in the community imposes special
obligations particularly since they are free from institutional censorship of,
or discipline for, their role as citizens. As persons of learning and as
educators they must recognize that the public may judge their profession and
their institution by their utterances. They should exercise appropriate
restraint, at all times should attempt to be accurate, should show respect
for the opinions of others, and should avoid creating the impression that they
speak for the College. '

No Arbitrary, capricious, or discriminatory restriction or reprisal shals
be imposed on any faculty member for participation (eor for non-participation)
in a non-college activity, whether as a service to the general public or for
private remuneration. Any alleged violation of this provision may be subject
to the yrievance provision herein provided.

10
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AKLICLE V. PROCEDURES IN ReGARD TO INITIAL APPOINTMENT, CONTINUANCE, TENURE,
AND PROMULION

The parties to this Agreement in a mutual effort t. foster excelience in
liberal arts/professional education recognize the principle ot cooperative
responsibility in certain aspects of the governance of the College. Although
the Board of Trustees and Coillege Ofticers necessarily bear and reserve the
right to manage and govern the Coliege, advice of faculty is hecewith formally
recognized as a signiticant input to certain a2dministrative decisions.
Hiowever, it is expressly recognized that any Committees involved in these
processes, when the Committee is functioning in the p >cess, are not agents of
the College, '

It 1s vollege policy to award positions to the best candidate avaiiable.
In general, appoinfments, continuance, the grant of tenure, or promotion in
rank are ali based on accumulated evidence in the following areas:
Teaching Sffectiveness (as defined in Article Xi), Scholarship .construed
vroadly tn mean enrichment of teaching as weli as research, publication,
artistic creativity and performance, and other forms of tangible creativity),
service (or effectiveness with respect to appropriate non-teaching activities),
And possession of appropriate Academic Credentials.

At donmouth College, all new faculty members can be employed without
teaure by tne lCollege for a maximum of seven consecutive years according to a
sequence of multiple-year contracts (1-1~2-3). The initial appointment shall
be for one year, and it renewed, a second appointment shail be for an
additional year., During the second year, the faculty member wiil be considered
for continnhance on a two-year appointment, or for noncontinuance. Toward the
end of tne tourth year, the faculty member will be considered for tenure
eligibility, and be awarded tenure eligible status and a three year contract,
or a cone-, {wo-, or thr2e-year terminal contract to be implemented atter
completion of the fourch year, or notifiec of noncontinuance. In the sixth
year, a tenure eligible faculty mewmber will be considered tor tenure which it
granted vecomes eftective at the end of the sixth year. Any office or comaittee
of tuis coantract may initiate consideration,

A. Initial Appointment - It is Colliege policy to award positions to the
vest candiaate avairlable as noted elsewhere in this Agreement.

Appointient to the Faculty of dMonmouth Coliege shall be maae by tne
President ot the College, or by the President's designee. The availability or
a tull-time position snall be ascertained by the Provost, in consultation with
tne Scnocol vean, the department chairperson, and members of the department.
Department cnairpersons shall submit theirs and the Departments' recommen-
dations with respect to an initial appointment to the School Dean, In
developing the recommendations, views of at least two (but preferably more)
upper-class students who are majors in that department should be requested,

[f the prospective appointee may be teaching significant numbers of majors from
otner departments, views from at least two (but preferably more) students from
eacn other department should also be requested, as should the views of faculty
members tram otner departaents,
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1. wvepartment Chairpersons shail submit simultaneously their own and
their Uepartment's recommendations to the Vean of the Scnool and the Provost
with respect to the awarding of an initic! appointmeat. 1n handling emergency
situations, tne Provost shall consider the use of part-time faculty or the
Provost inay make a temporary appointment.

2. 1initial appointment to the faculty of Monmouth College shali be
provaticnary and for a stipulated period of not mcre than twelve months for
all ranks. oSuch appointments do not necessarily imply reappointment.

3. With the Letter of Appointment and Acceptance, the appointee shall
receive a copy of this Agreement. The Letter ot Appointment and Acceptance
shall inciude the following:

The dates for which the appointment 1s etfective,
. The salary,

The academic rank, :

The department, or field(s) of the departwmeat, in

which the appointee is expected tu teach or work.

(o7 o B o+
. .

4. Temporary appointments may be made in order to fili vacancies,due
to leaves ot absence, illness, etc. Such appointment may be made for any
period up to twelve months, Temporary appointment constitutes notice of inteat
not to reappoint, without turther notice. fersons on temporary appointment
are eligible for subsequent appointment, commencing after the temporary
apointment expires. A temporary appointment of less than one year shail not
count in the calculation of probationary years prior to attaining tenure.

5. artist-in-xesidence or Schoiar-in-Residence dppointments of twelve
BONLNS to a maximum of tnirty-six months may be made. These appointments are
nonrenewable and holders of such appointments are normally ineligible for
subsequent probationary appointments,

6. Witoin two weeks after commencement of ewmployment, copies of letters
of initial appointment shali be sent to the President of the Association,

B. J(ontinuance: Second One-Year Appointment

1. Uepartment Vote. An ipnitial meeting for considering continuance
shall be cailled by tite vepartment Chairperson on or before Uctober 1 at wnich
time a committee consisting of ali fulli-time Department Faculty having at least
turee years of service to the College, hereinafter reierred to as the Committee
of the Oepartment, shall be formed. The Committee of the Department shall
clect tnelr own chairperson. Tne Department Chairperson is not a member of

‘s committee, but the committee may consult freeiy with the Department Chair-

son. Continuance on a second one-year appointment shall be recommended oy a

orded vote of the Committee of the Uepartment. Voting shail occur no
variier than December 1 nor later than Feoruary 1 of the first-year appoint-
ment, A favorable vote by a majority of this Departimental group shali consti-
tute a recommenaation for coatinuance on a second one-year appointument; an
unfavoranle vote constitutes a recommendation for noncontinuance. Tne candi-
Jate, tue Chailrperson, the School dean, and the Provost shali be notified in
writing of tone Vepartmental recommendation on or before February 1.
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2. Chairperson's recommencation, The Chairpeis.» shall make his/ner
recommendation to tne Schocl Dean and to the Provost on or “2fore Feoruary l.
Tne nature of the recommendation shall be sent to the candidate at this time.
Departinent Chairpersons are not precluded from discussing the contents of said
letter of recommendation with the faculty member involved. The Chairperson may
use any legal method or source he/she desires in deriving the data upon which
tu vase the recommendation.

3. uvean's recoammendation. The School Dean shall make his/her
recommendation to the Provost on or before February 15. The nature of the
recommendation shall be sent to the candidate at this time,

4. pProvost's decision. The Provost shall imform the candidate in
writing, ot nis/her decision on or before iarch 1, with copies to the Dean and
tne dVepartuent.

5. ‘“ne candidate may reguest oral and/or written reasons tor tne Chair-
person's, departmental committee's, and Dean's recommendation and/or the
Provost's decision. +The candidate may appeal to the Provost a decision based
on ddta considered by the candidate to be erroneous oOr misleading. ‘

(see section I also.)

6. ror the Uepartment of Nursing, the School Personnel Committee shall
function in place ob the Departument for the 1983-84 academic year.

C. dJCoatinuance: ‘Iwo-Year Appointment - During the second year ot
service, the faculty member wiil be considered for continuance on a two-year
appointment. Recommendations for continuance or non-continuance Snall be made

to tne Provost by tihe Committee of the bDepartment, by the Department Chair-
person, by tne scnocl vean, and by the Schooi Personnei Committee.

1. ‘'ne candizate (or those acting in behalf of the faculty member)
will submit all appropriate documentation simultaneously to the Committee of
the Uepartment, the School Personnel Comnittee, the vepartment Chairperson, the
tue ocnool Dean and the Provost on or before Vctober 1. This information
includes, but is not limited to, academic credentials, courses taugnht and
teaching eifectiveness, service to the coliege community, committee activity
and contributicns thereto, and professional and scholeoriy activity.

2. Any additionai documentation by coileagues, stuaeats or other
interested paitties will be suomitted to the Committee of the Departuent, tne
pDapartment Jnairperson, the School Dean, the School Personnel Canmittee, and
tne Provost on or betore Uctober 1.

3. I'he uvepartment Chairperson sball intorm the candidate, in writing,
ot tne nature of nis/her recommendation on or oefore Octooer 15, and shaill
supmit his/ner recommendation to the School Personnel Comamittee, the S8chool
Dean, and tie Provost on or before Uctober 15. WLepartment Chairpersons are not
precluded from discussing the contents ot said letter of recommendation with
tne taculty member 1lnvolved. The Chailrperson may use any legal method or
source ue/sne desires in deriving the data upon which to base tne
recoamendation. ’
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4. "The School Dean shall inforam the candidate, in writing, of the
nature of his/ner recommendation and shali submit his/her recommendation to the
Provost on or betore Noveimber 20.

5. ko earlier tnan November 1, and no later than Jdovember 20, the
schooi Persoanel Committee shall recommend by majority vote either continuance
on a two-year appoeintment, or noncontinuance., Both the candidate ana the
Provost shall be notified in writing ot the School Personnel Comunittee's
recommendation on or before November 20.

6. ‘Tne Provost shall notify the candidate ot his/her decision for
continuance or non-continuance on or before bLecember 15, witn copies to the
Chairperson, the Schooi Personnel Comamittee, and the Deaan.

7. ‘he candidate may request oral and/or written reasons for the
Chairperson's, School Personnel Committee's, and the Dean's recommendations
¢na/or the Provost's decision., The candidate may appeal to the Provost a
decision based on data considered by the candidate toO be erroneous oOr
misleading. (see Section I also,)

D. <Jontinuance: “Tenure-iligible Appointment - During the fourth year of
service, the faculty member will be considered for tenure-eligible status to e
effective at the conclusion of the fourth year. A faculty member on tenure-
eligible status may be given tenure at any time, Ordinarily a person on tenure-
eligible status will be seriously considered for tenure during the sixth year

of service based upon tne recommendations of appropriate committees and
offices, xecommendations for either tenure-eiigible status, terminal coantract
(no period specified), or noncontinuance shall be made to the Provost by the
Jepartment Chairperson, tne School Personnei Committee, the School bLean, and
the Coliege Qualifications Camnittee,

1. Tne candidate will submit appropriate documentation to the
Departuent Cnairperson on or before Octoper 1. The documentation may be
anended anytime up to March 15,

2. Any additional documentation by colleaques, students, or other
interested parties shall also be submitted on or pefore October 1 to the
vepartment Cnalrperson,

3. Tne Chalrpersoa snall inform the candidate in writing Of the nature
of nis/ner recommendation and submit the recomiwendation to tite Schooi Personned
Cauwnittee on or pefore Wovember 1, with copies to the Dean, Coliege Qualitica-
tions comnittee, and Provost. wuepartment Cphairpersons are not precluded from
discussing tihe contents of saia letter of recomnendation with the faculty
memper involved, The Chairperson may use any legal method or source he/she
gesires in deriving the data upon which to base the recommendation.

4. The School Personnei Cammittee shall inftorm the candidate in
writing, of the nature of i1ts recommendation and submit the recommendation to
tne Colilege Qualifications Committee on or before December 1, with copies to
tiie Chairperson, the Dean, and the Provost. Recommendations shali be @itner
tenure-eligible contract, terminal contract (no periou specitied), or
noncentinuance.
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5. The School bean shall inform the candidate i writing of the nature
of .ais/her recommendation and submit the recommendation t. the Provest on or
before January 1, with copies to the Chairperson, the School Persuiiancl
Coumittee, and College Qualifications Committee.

6. No earlier than January 1, and no later than March 1, the Coliege
Qualifications Committee shall, by majority vote, recommena the following:
tenure eligible, terminal contract (no period speciried), or noncontinuance,
The recomaendation for tenure eligibility shall be construed to mean that the
faculty member is highly gualified in the areas of teaching, scholarship, and
service and will be considered for tenure no later than the sixth year of
service. A wte for a terminal contract shali indicate that the faculty member
has satisfactorily performed and would be expected to continue to do so in the
areas of *eaching, scholarship and service., A noncontinuance recomaenaation
indicates tna* the faculty member is unqualified or deficient in the areas of
teaching, scholarship and/or service. The College wualificaticns Conmittee
sthall notify the candidate oif the nature of its recommendation, and snali
submit its report to tne Provost on or before March 1, with copies to the
Cnairperson, School Personnei Camaittee, and the Dean, The report of the
Cammittee's recommendation snall be prepared by the majority and snall include
a record ot the numerical vote. A minority report may be filed by any
Caomnittee iembers, and shall be submitted to the Provost with the majority
report.

7. The Provost shall receive and review the written recomnendations oL
the College Qualifications Cammittee in regards to tenure eligibility provided
that taese recomanendations are received on or before March 1.

8. The Provost shall notity the candidate in writing on or before Aprii
1 of his/n2r decision to award tenure eligibility status, or a one-, two—-, or
three-year terminal contract (tenure ineligible status), or noncontinuance,
witn coples to tne uvean, College Qualifications Committee, School Personnel
canmittee and tie Chairperson.

9. If the candidate is awarded a terminal contract for the reason that
no tenure positions are available, then this reason must be stated in tne
letter of notification to the candidate. Under exceptional circumstances
leauing to tne opening of a tenure position in the candidate's department
during tne period of tne terminal contract, the Administration shail consider
tue candidate tor tenure eligible status, after consultation with tne
Assvciation.

10. The candidate may request oral and/or written reasons for the
decision oy the Provoest ana/or the recomnendations by toe Coilege Qualifica-—
tions voumittee, tue school Personnel Committes, the Dean and/or Jhairperson.
The candidate may appeal decisions by the following process described in
section 1 of this Article,

k. Tenure - It 1s tne policy of Monmouth Joliege tu give recognition to
gqualified members of its full-time faculty in the professorial ranks by
granting toen tenure after a prescribed period of meritorious service, NO
faculty member shall be appointed h»eyond a stated final term of service to
donmoutn College as specified in the appropriate section below unless s formai
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recomnendation for the grant of tenure shali have been sunmitted to and
approved by the Board of Trustees. The formal recommendation oy the President
shall be (1) on an explicit judgment ot the faculty member's qua.iflcations as
set forth in this Article and eisewhere in this Agreement, which judgment
derives from the procedures set forth elsewhere in this Agreement; and (2) in
cognizance of the deleterious effects of high percentages of tenured faculty on
college, school, and department fiexibiiity, on the retention of younger
faculty, and on the recruitment and promotion of women and minority group

facuity, and on the developme.t of new programs to meet changing student
dewandas.

I't.e Requirements and Conditions for the Granting oL Tenure are
as rollows:

1. ‘'enure shall be defined as that status wherein members of tne
faculty shall be retained until they shall reach the mandatory retirement age,
unless they (1) resign; (2} be terminated on account of the financial
exigencies of the College, or on account of change of institutional program
as described in Article X; or (3) be dismissed for adequate cause as
described in Article VIII1.

2. For a faculty member granted tenure, tenure status commences at the
peginning of the fiscal year immediately following the year in which the
decisiun was made,

3. Those members of the faculity who presently possess tenure regardiess
of rank siball retain tenure with ali of its rights, privileges, and opligations
tnereof except as expressl; provided elsewn2re in this Agreement.

Procedures

At tne begiining of each academic vear, the Provost wili notity the
departments, in writing, of the tenure siiuation, and auvise as to the condi-
tions under which tenure could/~ould not be granted. The faculty meiber will
be considered by tne College Qualifications Committee for tenure recommendation
during the sixtn year oi service,

Recommendations for tenure shall be made to the Provost py tne College
Qualitications Committee, the Department Chairperso., and the School vean. Tne
School Personnel Commit.ce will make its recommendations to the College Quaiif-
cations camnittee,

1. The candidate will convey appropriats documentation to the uJepart-
ment vnhairperson on or before Uctober 1. The documentation may be amended
anytime up to iarch 15.

2. Any additional documentation by colieagues, students or other
interested parties will be submitted by October 1 to the Departinent Chairperson

3. The Chairperson shall inform the candidate in writing of the nature
of nis/ner recommendation and submit tie recommendation to the School Pecsonnedt
Committee on or before November 1, with copies to the Dean, the c<ollege
yualifications Committee, and the Provost. Department Chairpersons are not
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preciuded from discussing the contents of said letter of recommendation with
tne faculty member involved. The Chairperson may use any .egal methog or
source ne/she desires in deriving the data upon which to base the recommenda-
tion.

4. 'The School Personnel Committee shall inform the candidate in writing
orf the nature of its recommendation and submii its recommendation to tne
College Qualiifications Committee on or before December 1, with copies to the
Chairperson, the Dean, and the Provost.

5. The Scnool vean shall inform the candidate in writing of the nature
of nis/ner recommendation and submit the recommendation to the Provost on or
before January 1, with copies to the Chairperson, the Scnool Persoannel
Caunuittee, and the College Qualifications Committee,

6. No earlier than January 1, and no later than Marcnh 1, the College
Qualifications Committee shall, by majority vote, recommend tenure or non-
renewal, and shall aotify the candidate in writing of the nature ot its
recommendation and snall make a report of its recommendation to the Provost on
or oefor< March 1. The report of the Comnittee's recommendation snall be
prepared by the majority and shalli include a record of the numerical vote. A
minority report may be filed by any Committee members, and snall be submitted
to the Provost with the majority report,

7. ‘'I'he Provost shall receive and review the written recommendations oi
tne College ualifications Committee in regards to tenure provided that tnese
recoanmendations are received on or berore parch 1.

8. The Provost snall notify the candidate in writing of his/hec
decision to award tenure or nonrenewal on or betore april 1. Teaure status is
effective at the conclusion of six years of service,

9. The candidate may reguest oral and/or written reasons for decisions
ana/or recommendations by the College Qualifications Committee and/or the
Provost. The candidate may appeal decisions following the process described in
section I of tnis Article.

10. ©Nothing herein should be construed so as to restrain the free flow
2f information detween recommending parties.

11. ‘The period of a tormal leave of absence snaltl not be calculated in
determining consecutive years of service. For the purposes of this article,
any leave of absence ot more than one-half semester shall count as fult year's
leave of absence,

F. Promotion - A faculty member meeting the requirements for academic
rank as set fortih in Article II may be considered for promotion in rank.
Recommendations for promotion shall be made to tne Provost by the Coilege
wualifications Committee, the uUepartment Chairperson, and the Scnooi Lean. The
School Personnel Cammittee will make its recommendation to the Coliege
Qualifications vommittee,

1. The canaidate will convey appropriate documentation to tne
Bepartment Chairperson on or before September 15,
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2. Any additional documentation by colleaques, students, or other
interested parties will be submitted toO the Department Chairperson on or
pefore september 15.

3. The Chairperson shall inform the candidate in writing of the nature
of nis/ner recommendation and suomit the recommendation to the School Persoanel
Conmittee on or pbefore October 1, with copies to the bLean, the Coiiege Quaili-
fications committee, and the Provost. Uepartmernt Chairpersons are not
precluded from discussing the contents of said letter of recommendation with
the faculty member involved. The Chairperson imay use any legal method or
source he/shie desires in deriving the data upon which to base the recomaenda-
tion.

4. +The School Personnel Committee shall inform the candidate in writing
of tne nature of its recommendation and shall submit the recomuendgation to tne
College Qualifications Committee on or pefore WNovember 1, with copies to the
Cnairperson, Pean, and Provost.

5. ‘he School Dean shall inform the candidate in writing of the nature
of nis/her recommendation and shall submit his/ner recommendation to the
pProvost on or before November 15, with copies to the Chairperson, School
Personnel Committee, and Coilege Qualitications Committee.

6. ‘'i'he College guaiifications Committee shall notify the candidate in
wrting of the nature of 1its recommendation and shall submit its recommendation
to tne Provost on or before November 15, with copies to the Chairperson, the
3chool Personnel Committee, and the Dean.

7. The Provost shall notify the candidate in writing of his/ner
decision for promotion or nonpromotion on or pbefore February 1, witn copies to
the scilooi Dean, College Qualifications Committee, School Personnel comalttee,
and the Uepartment Cnalrperson, The promction decision mway also be proviaed by
the Provost at the February meeting ot the faculty.

8. The candiuate may request oral and/or written reasons for the
uecision oy the Provost and/or the recommendatioans by the uvean, the College
Qualitications Committee ana/or the Scnool Personnel Committee, upoa written
request made within ten (10) days after notitication, such faculty member shall
receive in writing the reason for such denial from the Presiadeat of the Coliege
or nhis designae witnin ten (10) days of receipt oy the Colilege ot such
request. The candiaate may appeal decisions following the process described in
Section 1 of this Article. Nothing herein is to be construed as limiting the
right of a faculty member to consult tne Provost or other members of the
College administration in reference to & promotion. If one was on the

recomiended list and was passed over, he/she may also so consult,

9. WNothing herein snould pe construed so as to restrain the free flow
of information between recommending parties,

10. Promotion at Monmoutn College from untenured Assistant Prolessor to
Associate Professor shall carry tenure.

11. A negative recommendation by the College Qualifications Committee
for promotion snall preclude application for promction for a hiatus of one
year.
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. School Personnel Committee - Each of the three schools shali have a
Schooi Personnel Committee responsible for review and recownendations to the
College and to the College Qualitications Committee, when appropriate, on the
toilowing issues: faculty continuance, promotion, tenure, faculty development,
grievances, and other issues mutually agreed on by the Association and the
Administration. In arriving at their recommendations, it is expected that the
School Personnel Committee will consult freeliy with the School Dean.

1. Membership. In the School of Humanities and sSocial Sciences, and

in the sSchool of Science and Professional Studies, each department (including
Library)} shall have a representative elected by tne full-time faculy of that
department; Department Chairpersons may vote in this election, but the School
Uean may not. 7To be eligible for membership on the Committee, a faculty

member must be a teanured member of the department. <Chairpersons, Deans, and
members of the College Qualifications Committee are not eligible. In the case
wher~ a department nas no tenured faculty, the Department Chairperson may serve
ex otficio.

In the School of Business Administration, five representatives shall be
elected by iull-time faculty of the School, three (at least) of whom must be
tenured. bontenured faculty who -are not being considered rfor tenure or proio-
tion are eligible but tnere may be at most two on the committee,

2. biections and Terms of Ortice. prembers of the school Personnel
caumittee snall be elected in April to two-year terms of orrice commencing on
tae following vuly 1. OUne-hait ot the members shali pe designated as having
one-year terms.

The Canaittee shall select its Chairperson from its elected membership
in a manner of its own choosing., defore July 1, for the Committee shall elect
a continuing member to serve as chairperson pro tem for the initial meeting of
tae following year.

3. Restrictions. No person serving on the Committee can be considered
for promotion while a meuwoer ot the Committee.

4. Voting and Reporting. Recommendations of the Committee shall be
decided by majority vote of the entire Committee. KReports and recommnendations
snall be prepared by the majority with the numerical vote recorded therein.
Minority repourts may pe cubmitted and shail accompany the majority report.

H Jollege Qualifications Committee - The Coliege pualificatiors Committee
shall receive and review written recominendations for continuance (tenure
eligibility and tenure) and promotion in rank, and shall sead its recommenaa-
tions to the Provest, and shall notify the candidate ot the nature of its
recoaunendation,

1. Qualitications for sembership.

a. wvlembers snall hold the 1anx of Associate Protessor (or Associate
Protessor-ulibrarian) or Prolfessor (or Professor-uibrarian).

b. dembers shall hold tenure at the time of electicn to the
Caitiittee,

19 BEST COPY AVAILABLE




19
2. Caomposition and Election,

a. There snall be nine (9) voting members of the College Qualifica-
tions canmittee selected as follows:

1. OUne (1) member shall be appointed by the Association.

2. une (l) member shall be appointed by the President or
President's designee.

3. One (1) member shail be a joint appointee ot the parties.

4. Six (o) members shall be elected with two menbers trom each
schoodi,

b. +The pattern for elections shall be:

1. First Year (Academic year 1984): the three appocintments shall
be made.

2. Second Year (Academic year 1985): three members to be elected,
3. Third Year (Academic Year 1986): three members to be electeaq.

c. There shall be no more than two representatives from any given
department as constituted at the time of annual eleccion/appointment, and no
more than rour members from any School.

d. The CJommittee snall cnoose its own chairperson in a manner ot its
own choosing. one of tane continuing members shall serve as chairperson
pro tem,

e. Election for and appeintment to this committee shall be neld or
made in May, i.e. at a time determined py the Committee on Committees such tnat
tne results appear with the minutes of the May faculty meeting. Any limita-
tons as a result of appeointment or continuing membership on tane election
orocess snall be ascertained py the cunailrperscn of the extant cominlttee, the
President of the Association, and the Provost. Such limitations shall appear
on the agenda of tne April faculty meeting.

t. The membership ot the newly constituted Coliege Qualifications
Commttee shall appear in the minutes of the say faculty meeting, and snall be
reported in writing by the newliy elected chairperson to the Provost and the
President of the Association on or before day 15.

g. No person serving on the College Qualifications Committee shall be
considered by that Committee for promotion white such person is on the

“olhittee.

3. ueneral Procedures in RKegard to Continuance (Tenure Eligibility and
fenure) and Promotion in Rank.

a. The College Qualifications Committee shall comply with the
scneduled dates and procedures outlined in Sections 9, E, and F of this article
for receiving documentation and making recommendations. In extracordinary cases
where the merits of the candidate are not clear or contradictory information

§ “ PR Sl
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exists, deadlines may be estended by amutual agreement oi the Provost, tne
College Qualifications Committee, and the faculty member by no aore than six
months.

b. The College Qualifications Committee may consult with anyone it
desires at any stage of consideration.

c. Reports submitted to the Provost shall be sufficiently detailed
ana < mplete so that the views of the College Qualifications Committee are
clrarly established. Along with the written recommendations, the Committee
~..a1ll submit:

l. A list of faculty and status for which each has been
considered,

2. A list of its recommendations for continuance
(tenure eligibility and tenure),

3. A list of its recommendations for promotioa.

d. The Provost and the Director of Personnel shall meet with the
College Qualifications Committee shortly after its election to discuss which
of the department secretaries (of tne departments represented on the committee)
might oest serve the clerical needs of the committee. At tnis time the Provost
and the Coilege Qualifications Committee will endeavor to develop a working
relationsnip which wili facilitate exchange of information so that together
decisions which best serve the interests of Monmouth Coliege, its faculty, and
1ts students may be reached.

e. It is recognized that the eftectiveness of the College Qualifica-
tions Conmittee is intluencea by the nature and quality of the data and
recoamendations based on that data that the Committee receives. The Committee
shall have tne right to suggest appropriate forms, instruments, and
metnodoiogies to be used or foliowed by faculty members and department chair-
persons provided that such are not unacceptable to either party. It is further
recognized that material received by the College Qualifications Committee that
does not follow these patterns may not be in the faculty member's best
interests,

£. Decisions of the College Qualifications Committee shall be by
majority. The report or recommendations of the College Qualifications
Committee snall be prepared by the majority and the numerical vote recorded
therein. A minority report may be filed by any of the members, The minority
report spall pe submitted with the majority report, In either case, the
recomuedations and tne report shall be sufficiently detailed and compliete so
the views ot the College Qualifications Committee come as close as possible to
setting fortn a rank ordering of its recommendations in any given category.

L. Process for Appealing Decisions on Tenure-gEligibility, Tenure
and Promotion - The President of the College or his/her designee shall make all
continuance, tenure-eligible, tenure, and promotion decisions, acting with the
aproval ot tne Board of Trustees, and on its behalf, In arriving at his/ner
decision in all ot these categories, the President or his/ber designee snall
normally select from the list of recomwmendations. In arriving at his/ner
decision, the Presicent or his/her designee may consult with whomever he/sne
deems appropriate., The President or his/ber designee may mect with the College
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Qualifications Committee to discuss tne Committee's recommendation on proamotion
after November 20 and before February 1 and for tenure-eligibility and tenure
after arch 5 and before April 1; 1if the President plans to grant tenure
eligibility or tenure to a faculty member not in the recommended group, he/she
or his/ner designee shall meet with the Coliege Qualifications Committee within
five (5) working days of March 5., At this meeting, he/she or his/her designee
shall give reasons for such action., If after this meeting, the Committee still
disagrees with the President's plan, the Committee shall notify the President
by sarch 25 and shall place in writing to the Presiadent or his/her designee its
reasons tor objection on or before three (3) working days before the Presideant
must notify the faculty member. If the President still wishes to continue a
facuity member or to grant tenure to a faculty member not in tne recommenaed
group, and if someone recommend:d has been passed over, the President shall
notify the Caomamittee and the .ssociation. Within (7) days the associatioa nay
serve a notice of appeal to the Review FPanel with copies to the President and
the faculty member {see 5 below). The Review Panel shali decide whethet the
President had no basis in fact for nis/her decision. 1If the Panel decides that
the President's reasons for his/her decision had no basis in fact, tne
Presiaent's action shall be set aside. The Panel may alsc recommend tnat the
the President consiuder a substitute from the recommended group. In cases where
a faculty aember is continued or tenured from outside the recomaeneua group, and
whose status is still uncertain, the April 1 notice received by such faculty
member shall state that his/her status is being reviewed and is subject to
change,

1. Nonrenewal of Tenure-Ineiigible Faculty. 1f a faculty member wio is
not eligible for tenure receives nonrenewal notice, upon written request within
(10) days a conference snall be scheduled with either his/her Department Chair-
person or the Provost. At this conference, in order w2 aid his/her pro-
fessional qrowth, the individual shall receive reasons for his/her noarenewal;
but neithner the reasons set forth nor the manner in which they are set forth
snaill be subject to appeal.

2. “Yenure-KEligible Status,

a. I[f a faculty member who has peen recommended for tenure-eiigible
status by tue College Qualifications Committee is ofticially notified of non-
renewal, or terminal contract, ne/she may, witnin ten (10) days atter receipt
of sucih notice request in writing the reasons for tihe decision. At tne faculty
members's request, the Joliege may elther schedule a conference at which the
reasons will be discussed or proviaed “he reasons in writing, In -ither case,
the College shali providge tne reasons tor their decision within ten (10) days
after receipt of tne request. If the faculty member wishes to proceed further,
he/she snall provide written notice to the association and the President ol the
College witnin ten {10) days after receipt of the reasons, If the Association
concurs with the faculty member, the Association may request a meeting with the
Presiaent of the College or nis/ner designee. The Association's writtea
request shall be submitted within five (5) days ot the faculty member's notice
to proceed. The President of the Coilege or his/her designee shall tnen
schedule and nold a meeting with the ifaculty member and an Association repre-
sentative within ten (10) days of the Association's reguest. If the matter is
still 1n dispute, the Association may serve a written notice of intention to
proceed to the meview Panel, provided it is served witnin five (5) working days
of the meeting (see 5 below). The Panel shail decide whether the decision haa
no basis in fact., ‘ne burden of persuasion shall be on the proponent. In the
event the proponent's case is sustained, the Panel shall restore the aggrieved
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faculty aemper to tenure-eligible status.

b. If a faculty member who is not recommenced for renewal hy the
College Qualifications Comamittee is notified by the Coliege of nonrenewal or
terminal contract, then upon written request within ten (i0) days, a conterence
shali be scheduled witn either his/her Department Chairperson or the Provost.
At tals conference, in order to aid nis/her professional growth, the individual
shall receive reasons for his/ner nonrenewal; but neither the reasons set forth
nor the manner in which they are set forth shall be subject to approvai.

3. Tenure

a. If a faculty member who has been recommended for tenure by the
voliege yuaiifications Committee is officially notifiea of nonrenewal, he/she
snall be entitled to the rights and procedure outlined in 2a above.

b. If a faculty member who is not recommended for renewal by the
College Qualifications Commnittee is notified by the College of nonrenewal, thea
upon written request within ten (10) days, a conference shall te scheduled with
either his/ner weparcment Chairperson or the Provest. At this conference, in
oruer to aid nis/ner professional growth, the individual shali receive reasons
tor ais/ner nonrenewal; but neither the reasons set forth nor the manner in
which they are set fort:® .:hall be subject to appeal.

4. Promction

a. If the President plans to make a promotion not in the recommended
group, ne/sue shall meet witn College Qualifications Committee by January 10,
ana at tais meeting he/she shall give his/her reasons for such action. i€
atter tuis meeting, tne conmittee still disagrees with the Presicent's plan,
tne canmittee snall piace in writing to the President its reasons for objection
on or deiore January 15, If the President still wishes to promote a faculty
wemper not in the recommended group ane if someone recommended has been passeu
over, the President shall notify the Committee and the association. The
Association may give notice to carry its objections to the Review Panel
providea in 5 below. The Review Panel shail decide if the President haua no
basis in fact for prometing from otf the recommended list., If the Panel
decides the Presiaent had no basis in fact tor the promotion, it snall be set
aside. The Panel may also direct the President to consiaer a substitute
promotion f{rom the recommended list,

b. Any faculty member recommended by the Coliege Qualifications
Caumittee for promotion, but denied prumotion by the President of the Coilege
or nis/ner designee, snall receive written notice of such denial froam the
President of the College or his/her designee on or pbefore February 1. Written
notitication shall be provised by the Provost to thne College Qualifications
Coamittee, the rfaculity member, his/her Departwent Chairperson, and the dean,
Upon written request aade within ten (10) days after notification, such faculty
member shail receive in writing the reason for such denial from the President
of the vollege or his/her designee within ten (10) days of receipt by the
voliege of such request.

5. Keview Panel. The xeview Panel as referrea to in this Article shali
be a committee consisting of four members as foilows: two faculty members
mutually agreea upon by the parties; one member of the socara of (rustees
designated oy the Association from a siate or four names proposed by the Board;

R
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one mewber of the board of Trustees designated by tne President, A vote of
three members of tne Panel shall control. The Panel shall be constitutea
immediately after tne signing ot this Agreement and shall serve u.tili the

next October 1, wnereupon a new panel shall be constituted. The proponent has
the purden to prove that the President's decision had no basis in fact,

J. +Wnen in the opinion ot the Provost there is reason to pelieve that a
tenured faculty member's protfessional performance is unsatisfactory, and after
consultation with the Association and the faculty member, the Provost snall
appoint a Committee that will undertake a review and evaluation of that faculty
memper's perrormance, and shall notify the vepartment Chairperson and the
faculty member of this action in writing.

The composition of the committee will be as foliows: WUVean ot tae
approp:xate school (Chairperson witnout vote); the President of FaMCu or his/
her uesignee (without vote); two tenured members of tne appropriate Department
(one to be chosen by tne Eaculty member under review): one tenured faculty
member outsice the Lepartment within the scaool and one outside the School
{(one of the two to be chosen by the faculty member unaer review); ana the
Chairperson of the School Personnel Conmittee.

The Committee shall meet witn the Provost to aelineate the areas ot
inquiry, The Committee's first objective would be to contirm or discontirm the
alleged unsatistactory performance. 7o this ena the Conmittee may review any
materials or consult with any members ot the Coliege community,.

Upon confirmation of unsatisfactory performance, the Committee shail
forward to the Provost its recommendations for action. Majority and minority
reports may be submitted. 'The Committee will meet with the Provost to
establish mutually satistfactory performance goals for the frculty member and to
set a mutually satisfactory time limit for the attainment by the faculty meaber
of these goals. Tnhe faculty member shall be consulted about both tne review
ana evaiuation and its scope before the performance goals are finaliy set forth
in writing. The proceedings and recommendations of this Committee snall be
contidential.

If the faculty member achieves tne stated performance goals within the
prescriped time period, the Counmittee shall so certity to the 2rovost.

ff tne taculty member has not met tne scated perfocmance goals within
the prescribed time perioc the Committee snali so certify to the Provust.
In suca cases, the Committee saall recomisend action to the Provost who snalil
tnen determine the appropriate action, which may include dismissal, discipline,
or otner appropriate sanction. If the Provost's decision is that tne pertror-

mance goals nave not been met, and if the Provost recomnends dismissal of tne
taculty member, tne dismissal procedure (Arcicle VILI{, Section B8) shall be
invuked,

rne provisions ot this section shall not be construed as a limitation
upon tne right of the President or nis designee to proceeg directly to and to
use uismissal procedures as provided in this Agreement,
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ARTICLE VIII - DISMISSAL FOR ADEQUATE CAUSs

This Article provides the due process procedure for the disairs ' for
adequate cause of a tenured faculty member or of a faculty wmember w._ se term
of appointment has not expired.

A, Adeguate Cause - Adequate cause shall include one or more of the
following:

1. Serious neglect of professional duty.

2, Professional misconduct.

3. Intentional and substantial disruption of a function of the Colliege.
(This shall not apply to a lawful work stoppage not in violation of this Ajree-
ment.)

4. dcConviction of a felony, high misdemeanor, or a misdemeanor inveiving
moral turpitude,

S. Physical and/or mental incapacity of such a serious nature as to
prevent the faculty member from carrying out the usual responsibilities of nis/
her appointment. Such uJisability for a period :n excess of one semester shali
place the burden of proof upon thne faculty member seeking tg return to employ-
ment status at the College. ‘

6. Serious moral turpitude.
7. Professional incompetence,

8. Malicious or ircesponsible acts which directly and seriousiy subvert
tite fi1ghts and welfare oi meibers of the College community and which obviocusly
and seriousiy discredit the Coilege. In no event shall this section be used to
deny a faculty member's academic freedom.

The lollege bears the buraen ol proving adequate cause,

B. Procedure - In the computation of time limits, Colliege hoilidays aad
weexkenas shall not be counted.

1. The Provost shall serve a written complaint upon the faculty member
with copies to tne Association and the President of the Coliege.

2. Tne charges in the complaint shall be specific and shalli summarize
tne grounds for each charge.

3. All documentary evidence that either party may use will be made
avallable to the opposing party upon request,

4. The faculty member shall have the sole right to ciavose either a
private hearing Or a hearing open to the College community. The faculty member
snall notify the Provost in writing of the choice of hearing within ten (10)
days after the complaint nas been served.
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5. At the hearing the faculty member may be represented Oy an attorney
and/or another person ot his/her choice. The parties shall be permitted to
nave an observer at the hearirg,

6. Tne Provost shall appoint « erson to present the complaint,

7. ‘The complaint shall be heard by a panel of five (5) tenured faculty
mempers, called Panel A, elected by the faculty at large at a special faculty
meeting called oy th2 Provost for that purpose. The election shall be held
within thirty {(30) days of the service of the complaint except for complaints
served dguring May, June, July, and August wihen the election shall be held by
Jctober 1. The election shall be by written secret ballot from a slate of
eight (8) nominees:

Four to ve nominated by the College Aduministration, and
four to be nominated by the Association.

The anominations shall be recorded in writing each to the other party at ieast
ten (10) days prior to the date of the specilal faculty meeting. Failure to
provide the nominees by the deadiine shali result in a Paael A consisting ot
those four nominees already properly recorded, .

8. Panel A snalli meet within ten (10) days of the election for organ-
izational purposes and shall schedule future meetings sucin that tbe hearings
shall pe concluded within sixty (60) days ot the election,

9. A full stenographic record or the hearing shall be taken and made
availaole upon request to tne President of the College, the tacuity member, and
“ue Assoclation,

10. Upon an affirmative vote of a majority of the members of Panel A,
tne Panel shall recomnend to the Provost dismissal or other appropriate
sanction. The recommendation shall be provided within (10) days of the
conciusion of the hearings.

11. Tone Provost may accept or reject this recommendation within ten (10)
days, and shall so notify Panei A, the faculty member, and the Association.
The President or his/her designee may tile a formal request for arbitration on
the Panel's recommendation in accordance with the arbitration provisions of
this Agreement,

12, If the Association is not satisfied with the decision of tihe
Provost, it may file a formal request for arbitration in accordance with the
arbitration provisions of this Agreement,

C. Until the final decision has been reached upon termination of an
appointment which nas not expired, the faculty member shall not be suspended or
assigned to other duties unless immediate harm to himself/herselt or others is
threatened by his/her continuance, Before suspending a faculty member, the
provost will inform the association, and salary wiil continue during the perioa
ot suspension,
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,'iA\i-X\_‘AJL‘; ‘[x - GRIEVANCE AND ARBITP-ATION .

A. A grievance is a claim by a taculty member o by the Association that
there s2as been a breacu, misinterpretation, or misapplication of a specitic
provision of this Agreement,

B. Purpose - The purpose of this procedure is to provide the sole
exclusive method for the prompt resolution of grievances arising under this
Agreement, except as otherwise specifiea in this Agreement. Nothing contained
nherein shall pe construed as i.miting the right or propiiety of a faculty
memper to discuss matters informally vith any approupriate membper of tae College
camqunity. : .

C. Procedural Regulations

1. A grievance shall be processed as rapidly as possible within the
time limits specified. The time limits may be extended oy mutual agreement
between the parties to this Agreement. In the computation of, time limits,
College holidays and weekends shall not be counted. Should-a grievance be
tiled after April 1 ot any academic year, the time limits shall be reduced
wnere practical in an attempt to provide for full processing of said grievance

prior to June 1,

. 2. +The grievant may withdraw the grievance at any level, so provided
the grievant gives written notice to the parties to this Agreement. If soO
witudrawn, the specific grievance shall not be presented again by the
grievant. dowever, if the giievance involves a group of faculty members the
Association may choose to proceed without the individual grievant provided that
othier faculty members involverd sign the grievance.

3. The Association snall have an Associatioan Grievance Commnittee wiose
membersnip snall be made known to the College by September 15 of each year.

U. Grievance Steps

Step l: ''he aggrieved faculty member shall first informally discuss the
grievance with the administrator who is the subject of the grievance.

Step 2: I1f not satisfied, the grievant may prepare the grievance in
wiiting and preseat it formally to the appropriate administrator witnin
twenty-une (21) days from the occurrence of the act or onission winich 1s the
‘yject of the jiievance. The grievance shall be signed by the grievant and
shail set rforth a brief statement of the facts upon which the grievance is
based and the provision or provisions of this Agreement alleged to be involved
and tne relief sought. The appropriate administcator is that person one
administrative level above the administrator who is the subject of the
grievance. Lf the subject of the grievance is the Provost, the President ox
his designee {who is not a subordinate of the Provost) will serve as the

aporopriate administrator.

The appropriate administrator shall provide the grievant a written reply
to the grievance or schedule a mecting within ten (10) days after receiving
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L woitten grievance, If a meeting is held, within ten (10) days atter sych
meciing a written reply shall be given.

Step 3: If the grievant is not satisfied with the disposition of the
grievance at sStep 2, a written appeal may be made to the School Personnel
Cosmittee within ten ({10) days of the Step 2 reply. Concurrently, copies of
tne appeal shall be prcvided to the administrator who is the subject of the
grievance and to the Association.

Upon receipt of the written appeali, the School Personneli Committee shall
recoaunend action to the appropriate administrator within ten (10) days. The
appropriate administrator, in consultation with the President and Provost
(except where the Provost is the subject of the grievance) shall make the final
decision within ten (10) days after receiving the recommenaation of the School
Personnei Conmittee,

Step 4: If the grievant is not satisried with the disposition of the
grievance at Step 3, and 7t the matter is one which may be submitted to
aropjtration according tc¢ ae terms of this Agreement, the grievant may request
the srievance Committee or the Association to take the matter to aroitration in
accordance with the following procedures,

The association snail within ten (10) working days after the date of the
answer of the appropriate aduministrator notify the President or President's
designee and tihe wew Jersey State Mediation soard in writing ot its intent to
proceeu ©oO arbitration. In such notice, the Association shali specify the
issue it proposes to submit to arbitration and shalii note that only arbitrators
who nave experience in the academic comnunity snali be proposea. (See & below))
The arpitrator snall be selected in accordance with the rules ot tne New Jarsey
State ilediation soard. "The right to request arbitration shali reside in the
Association. [n lieu of the above, a mutually acceptable arbitrator may be
selected oy the parties,

E. Aarpitration

1. 4Yne arbitrator shall not have jurisdiction to amend, ada to, or
subtract from the terms and provisions of this Agreemeant in any way.

2. Only the following matters shall be subject for arbitratioan:

a. An alleged nreach py the Jollege administration of its salary
agreement witn a faculty member,

R. An alleged breach by the Coliege auministration of its obligation
ander tnis Ajreement to provide the benefits set forth in Article XII ot this
Agrecument. :

¢. An alleged suostantial and material breach of this contract by tne
Coilege administration which results in the noncontinuance of a faculty member.
(Phis provision shall not be used to review any action of the Review Panel and
it shgli not pe used as a substitute for other procedures contained in this
Agrecnent.)
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d. Matters submitted for arbitration in accordance with the
peovisions ofi Article vil (LDismissal).

e. The gquestion whether financial exigency has been demonstrated in
matters involving the nonrenewal of tenured faculty members,

£f. Decisions by the appropriate acgministrator which reverse the
recoamendation of the School Personnei lJommittee, in D., Grievance Steps,
Step 3.

3. The cost of the arbitrator shail be borne egqually by the, parties,
I'ne arbitrator's decision shatil be final and binding on the grievant, the
College, and the Association, .

£. Ihe.Arbitrator - Any arbitrator assigned to handle a case at sonmoutn
College snail have the following qualitications, any of which may be waived py
mutual agreement of the parties.

1. He/she shall have had some experience in aad be thoroughly
knowledgeable of the academic community.

2. He/she shall hold the earned doctorate or its equivélent if ne/she
iz 1n a field in which the earned doctorate is not considered the terminal
degree, or hold the L.L.B, (J.D,)

If the Mediation Board cannot supply an arpitrator, qualifiea as per the
above, then the parties may engage a mutually agreeable third party, preferably
witih the assistance of the dediation Board, as expeditiously as possible,
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Cevwt A = FACULTY xolUCTIONS (See Letter ©of Underscanuing $£1)

It 1s acknowledged tinat the Board of Trustees uas final fiscal
responsipility for Monmouth Coilege,

This article is intended to proviae an orderly and fair procedure for the
celease of tenured raculty members on the basis of financial exigency.

Procedure

1. The Provost snali consult with the Presiaent of the Association or
his/her cesignee, the department chairperson and the whole departaent with
resmect to possible faculty reductions and reasonable alternatives. If after
tnese consultations, the Provost determines that there is to pe a faculty
reduction, he/sne snall so notify the Association, tne department chairpersen,
anu tne wembers of the department in writing by Octoper 135.

2. In determining faculty reductions, the folliowing criteria and
orinciples snall be adhered to:

a. Jverload assignments for tenured faculty in tne department oc
related cepartments ang part-time and non-tenured raculty members in the
department or related departments snall be reduced before tenured members,
except where a tenurea faculty member cleariy does not nave the requisite
gqualitications to teacn tne courses to de ofrereas nenceforth. Tenurea faculty
members snali not pe reduced witnout strict consideratlon Of the foliowing
criteria, in this order ot priority: (1) abisity to teacih with distinction tae
courses to be offered henceforth; (2) raax; (3) vears of teacning service to
Jonmouth college; (4) scnolarsnip or other professional achieveaent.

Faculty reductions snali be maue from among faculty wmeisbers teaciing the
same of similar courses in the department or program where the reduction 1s to
occur. rReductions snali be consistent witn the eaucat:ional mission of the
departient or program involived, and shall cleariy conform tOo the neeus of tne
stugent, tne vepartment, and the loisege,

_ b. Tenured faculty members who are reauced snali be given first
priority iox any vagant administrative or teacining position (i1n another
department) winich will pe filtee for which the facuity member nas the requisite

Juallficatioans,

3. Following actification (1. above) and atfter consultatlon with appro-
priate personnei, the Provost shall notity in writing by November 15 the
taciaity memper selecred [or reduction. i'his notification snali incluae a
written report setting rorth a rfull explanation of the action. The release
snall not pe etfective on the following June 30, but wilii pe effective on tne
June 30 immediately tnereafter.

4. It a tepnured faculty member wno 1is reauced because of financial
exigency disputes the oona fides of suca tinancial exi-:ncy, ne/she may tile a
written aotice of appeal with tue Provost anu the Association within ten (10)
working days. The matter snali tnen proceec to tne nReview Panel as provided
for in Article V. The 2Panei snall uecide wnetner the filnancial exigency was
dewonstraoly bona rLide. 1If the Association and tne tenured faculty membder wisn
to appeai tne Panel's decision, written notice ot intent to proceed to
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arbitration snall be served within the time and in accordance with the
procedures set forth in Article IX, Section D, Step 4.

5. A tenured faculty member who is reducea because of financial exigency
and who is not empioyed or offered employment elsewhere in the College shall
piace in writing with the Provost within ten (10) working days bis/her request
to be treated either according to a. or according to b. below,

- a, Should the department, program or course of study from which the
tenured faculty member has been released subsequently require a fuli-time
appointment within a period of two (2) years from the June 30 date of reiease,
sucih released faculty member shall be offered reappointment, The Provost shal.
mail a certitied return receipt letter of intent to reinstate (with the usual
information accoapanying an appointment letter) to the faculty member at nis/her
address on tne College records. The former faculty member shali advise in
writing ot his/her acceptance of the position within tean (10) days of the date
of tne appointment letter. If the faculty member accepts the position, he/she
shall be reinstated to his/her former status, with all rights and privileges
accuraed faculty, Prior to the letter of intent, the College shall not employ
a tull-time faculty member replacement to perform the teaching and other dJduties
performed oy a released faculty member,

b. A tenured faculty member so notitied of release who has haa ten or
more years of full-time service at Monmouth College, shall be employed for the
tollowing academic year and on its completion be provided severance pay in the
amount of 125% if his/her base salary in that last year of service to the
College payable in twelve monthly instaliments beginning July 15. A tenur.d
faculty membper with nine or fewer years of full-time service at Monmouth
College snall be similariy treated but shall receive only 100% of his/her base
salary.
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ARfICLE X4 - TEACAING LUAD, SCHEDULING AND OrbB&R WOKKING CUNDITIOUNG

It 1s recognized tnat mutual benefits accrue from a continual lmprovement
of tue College as an institution of higher learning, and that each faculty
member's primary professional responsibility is to Monmouth College and the
College Community. It is recognized that ronmouth College's claim to being a
tec -ing institution is pased on the ability of its faculty to set standards
and - juirements deemed appropriate for individual disciplines and to respoad
to tane individual educational needs ot its students. This principle should
govern the faculty's relation to students and the determination of teaching
loads and other working conditions.

The word “teaching™ is construed to encompass the foliowing activities and
responsibilities, and to mean that faculty should:

1. meet classes as regularly scheduled,

2. instruct and evaluate all students assigned to them, and give
students timely notitications of their progress.

3. be concerned to arouse and stimulate inteliectual curiosity in their
studeats,

4. provide an appropriate syliabus for edch course, detaiiing such
things as assigned texts, course objectives, standards oi evaluation, a
schedule of tests, and supplementary assignments.

5. participate in advising programs designed for stucents within their
own fieids ot specialization or allied disciplines.

6. help students to define and deal with problems connectea with either
subject matter or concerns typicail of college students.

7. pe wililling, when considered necessary, to teach 1in an experimental
setting witn otners in interdisciplinary courses,

8. actively pursue professional growth and development.

9. be receptive to participation in activities which extend and ennance
materials covered in class, such as plays, concerts, field trips, public
lectures, ana art exhibits,

10. encourage students and colieagues to evaluate their teaching
effectiveness through mutually agreeable methods such as questionnaires or
class voservation, with a view to adopting new approaches when proven
successtud,

11. strive for objectivity in reiationships with studeants and
colleagues,

12. wiilingly accept a reasonable number and level of committee
assigaments.,
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13. willingly serve as a judicious resource for student organizations,
both academic and non-academic, and for the community at large.

A. It is agreed that excessive class sizes should be avoided. Present
practices as to class size shall be maintained. No changes in class size
snall be made without the express approval of the Provost in consultation
witn the aepartaent in guestion,

8. bach department shall determine scheduling and assignments by a
departmentally agreed-upon process which has been approved by the Provost,
The schedules of the department snali be coordinated with those of other
departments to facilitate the sciheduling of student programs. <Changes required
due to unanticipated events will be fair and equitable.

C. [Ine teaching assignment of a faculty member shall not reguire more
than three (three—credit) course preparations or tne eguivalent 1in any
semester except: 1) where oOtherwise mutually agreed upon by the faculty
member anu tue administration; 2) when the faculty member accepts ana receives
an overacad assignment; 3) where prevaiiing practice is otherwise., Ali course
preparations tor ditferent sections of the same course during a semester snall
be deeuwed a single course preparation. :

D. Teaching assignments with classes on fewer than four days per week may
ve made in extraordinary circumstances and snal: be with the concurrence ot
the Provost., It is the resnonsibility of the faculty menbers to make
themselves avdailable on campus for consultation with students and otners at
reasonadle times. Faculity members shall post and maintain a scnedule for a
minimum ot four (4) regular office hours per week for consultation wita
students., Additional consultations by appointment witn studeats and others
beyona tne scheduled nours may be mutually arranged ang shali consider tne
couvenience of tine students.

E. Any change ia the class frame schedule shall be witn the concurrence
of tne Association.

F. Faculty members whose teaching assignment inciuces evening classes
shalil not he scheduled for first period classes on the awining foliowing such
evening classes without tne written consent of the taculty members so assigned.
Paculty members with classes in tne last evening perioa, i.e. until 10:05 P.i,
snall not be scheduled for classes perore 10:00 A.M., on the morning foiiowing
such evening classes witnout tne written consent of the [iculty members soO
assigned.

G. faculty members will not be reguired to accept any teacning
assignaents or reassigaments that they do not feel academically qualified to
teachh., <They shall so state in writing to the department chairperson ana give
Specillc reasons.

#. Bargalning unit meabers will be given first consideration over part-
tiane faculty for teaching overtoad and sumier session courses, providea that
tne taculty member is qualified to teach tne course offered. UOverloads and
sumuer assigniments to faculty snail be recommended by a departmentally agreed-
dpon process, approved by the Provost.
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I. Summner Session - Normally, the maximum sumner loaa assignment shalil
not exceed six (6) credit hours or load nours, Normally, summer teacning
assignments cor faculty members will be made py the department chairperson as
per H. above wita the approval of the Dean in consultation with the Provost.

J. ‘teaching uLoad

1. Tne normal, two semester academic year, teaching load snali be
twenty-£four (24) credit hours or load hours as defined below. The normal
teaching load tor one academic semester is twelve (12) credit hours or toaa
hours. Loaa balancing in an academic year snall not require the faculty
member to carry wore than fifteen (15) credit hours or load nours in any one
semester. i

2. All voluntary and assigned teaching loads beyond twenty-iour (24)
credit nours or load hours in an academic year are overloads.

3. In courses for which the credit and the scheduled contact nours
differ, sucn as laboratories, studios, etc., the load hour for such a course is
the average of the credits and the scheduled contact hours. Scheduled contact
hours are defined as the scheduled time spent by the faculty member in the
classroom or the laboratory or the studio or combinations of these.

The tollowing assignments shall carry credit-hour status rather than
stipends: tihe Inairperson of the College Qualifications Conmittee (three
credits per semester) and the President of the Assocciation (three credits per
semester). In addition, the cnairman of the Associatioa's negotiating
committee shall receive a single three-creuit reduction in load during tne time
of actual negotiations, If tne negotiations occur in the summer, then the
three credits snall pe provided as a sukner session three—credit payment,

Preseat practices with regard to iocad-valaacing, c¢oaching, and studeat
teacaing snall be continued. An up-to-date record of the wode Dy wirica sucn
practices are computed saall pe maintained by tne Provost.

a. Present practices with respect to the determination of iocad nours
shall be maintained unless otherwise determined amongst the faculty mewber, the
departient chalrperson, and the Provost.

b, The Provust snall maintain an up-to—date recuru ofi the mode Dy
wuich tne foad nour Lor any course is calculated.

c. <rhe Provost snall, each semester, inudicate those positions which
carry credit-hour status or stipends ana indicate those faculity occupying
tnose positions,

4.a. Faculty members assigned the regular advising and advising over
one nundred students per semester may request reduction in teacning load or
over—-ioad co.spensation from tneir department chairperson. Upon recommendation
of tne aepartment chairperson, the Lean in consultation with the Provost shnali
determine the teasibiiity and snali grant the request whenever possible, The
Provost nas tine right to determine who snall advise such large numbers of
Students.
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2. fMacultly mempbers are eucouraged to ueveliop new couises to Jeet boaa
f1ge needs of tne student pouay and in response to cnanging emphasis in
discipitnes. when a course is oibfereu for thne first time, some consiuaration
in the ifdacuity memper's ioad May be Made, patticulariy at the ysaduate level,
Tne laculty mewber may reguest sucn consideration, which must be recuskendeu 2y
tne uepactment chairpersoa to tioe Provost, who shals wake the finads
detecmination and decision,

K. 7Tne uiprary raculty shali maintain library service in accordasce with
the principie: service to the 3stuuents, faculty, anu otner members af tae
Coilege coaumnunity. wibrary Ffaculty appointiments at moamouth Coiiege are twelve
(12) wonta appointments w#itn twenty (20) days vacation. Librarians wiii be
sCneudleu to WOKK 4CCurUlng to tne pablisinea acaueilic calewudar as LOLioWwS:
commenulug witn tae f{irst day ot r;glstratzan anu ending witn the iast uay ol
efafinations aurcing the fall sewester, INtersess10a, Spring seilester, ana
Sumaier sSessions, except dur&nq the scneauled spring bdreak anu goixeg; nwliuays.
Intertw perlods witli be useu for protressional aevelopaeat activities such as
revies Ol tne ilterature oib an unfamiiiar discipline, pieparation and writing
of articles ror supalssion to professional journals, aesiyning ;:axnxng cour ses
or tools for stail ana or students, ueveloping greater cuapetencies in
2rocessivnal arcas aot maintaineu regularly, or planning >roposals for
innovative liprary services, deveiopmeit, tunuan, or preservation. A
Llorarian may oy d2c2wber LS5 reguest an acadesle yedr appolintmeant rfor tie next
tiscal year ror wiicn the Libracian shali work from tne first day of registra-
tion fall semester untli tue 1ast day O aexaminations Spring semester without
any vacation Jays «nd [or wuilch the Librargiaan shali receive 7/8tns oi tne
twelive month appointment salary. +dhe College siaall notity tne Librariaa oy
arcn 1 ol its Jdecisioun,

L. 10 cara - ddaculby meabers saali be prouvideda with oriicial i1dentiiica-
400 cadds at av Ccost o the inuividual taculty meaber.

A, vouree Z2ractices - ne racuity sawlli adnere to Coiilege weyalatlouas,
POLH aCuueniaC 4ld aon—acaaemic, as seb rorta in, out nout lialted to, sucin
puiblications us the cCoitege cCataloey and the Student danubooux, providing tnese
Fegulallons do aot Coniilct wita tine provisiovas ol this agrecaent. 4 copy of
the Stuuent dandLoOKk suall Le grovided to tne fucalty aemper eaCi yeal.

Final codrse grades shali be repoited tu tne Aegistrac o or pelore tne
prescrined deaditnes (at dleast 72 ours after toe tinal exaainatlion nas oseen
CoMipratued, ¢hCept LOr ehaidinations scheualea for tae Last ddy Of the
LA Li00 periou L0r whilch tne ueadiline 1s 48 uours after tine tinael exan~
laation aas weea cuapleted.) Final exaalnatlons w#iece reqguirea shall be hela
during woe tiaes officialiy scneauled. Cruse tise in undecgraaudte courses
Saaal aoc e vevoted to a rinal egawinatioan,

fie taculty aeaners, patticularly in courses wilcn are prerfeguisite for
otuer coulscs and which nave pore tnuaa ode section, snail endeavor to cover
an agreeu-upoin oody of watedial and to adbere to agreed—~upoa standards ror
the assigamwent of readings, written ei2rcises, and activities,

N, attendance at coslege Functions

1. vaculty atteadasce 1is reguitea at all regularly scaeduled faculty
deetings, convocations, and comnencements uniess otherwise ovfticially excused,
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2. faculty attending those functions at Monmouth College for whicn
acadgemic attire is required shall have said attire furnished by the College at
no charge.

O. Registration - The principal function of the tacuity during registra-
tion periods shall be tne counseliing ot students. There shall be an attempt
to provide adequate clerical help during registration perious.

P. Reguired Travel — When transportation is required of faculty members
as part of their instructionil, departmental, or supervisory duties and is
authorizea, they will be reimbursed in full ror said transportation aad for ali
meals consumed during the period in which they travel. Faculty members using
their own car during such travels wiil be reimbursed at the rate of twenty (20)
cents per mile, plus parking and toils. Faculty members +<nali use the most
economical means of transportation.

4. Kesearch, Consulting, and Other Orf-Campus Services

a. Research: 7The cCollege encourages faculty members to engage in
research as it promotes the professional growth of the inaividual ana
strengthens tae reputation of the Coliege.

4ll research programs involving use of Coilege faciiities shall be
recordea wita the department chairperson and the Provost wno shalli both be
advised periodically of tne progress of such programs. Coliege eguipment anu/
or space wmay ve utilizea only with the written pecmission of the Coliege
3usiness uvifice recorded with tne Provost. Ali research inveolving contracts
witii or grants from outside agencies must be approved by tne President or his/
her uesighnee,

b. Consulting and otner UIf-campus Services: The volrege encourages
faculty members to engage 1in consulting and such other activities as promote

the professional growtn of the inaividual and streagthen the reputation of the
Colleje provided that such coasulting and otner activities:

1. do not constitute a confilct of interest, and

2. do not vuccur at a time wneh tne faculty wmember is expected

to periora his/her s3signec ilege duties, ang
3, Jdo not Jdimilido. Ly member's efficiency and
effectiveness in performing his/ner pis ary obligatlons at the Coliege,

Each taculty member wno renders obi-campus services or engages in
protessionai consulting snalil advise in writing at least twice eacn yeatr (pre-
feraply in advance) both his/ner department chairperson and tne Provost of aii
nis/ner time commitments, the naie of the part-time employer, the type of work
pertormed, and the licenses oOr special requirements necessary to perform the
duties involved.

For consulting, Cotlege space and equipment may be used, borrowed, OX
rented only with the written authorization of the Coliege Business Uitice
recoraed witn the Provost. The name or the College may not be used, other than
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to 1dentify the faculty member as a member of the College and nis/ner position.
Remuneration ror consulting services shall be arranged between client and
consultant and shall not involive the College in any way.

Full-time faculty members shali not teach more than six credit nours
per semester in addition to the faculty member's stanaard load either at other
institutions or at a combination of Mommouth and other institutions without
approval of the Provost. Approval of the Provost will be granted only in
extraordinary cases and for cause,

R, Public Relations

1. The Director of Editorial Services is the official representative of
the Coilege to the public and the news wmedia, Faculty members who plan to make
Public appearances should consult with the Director of Editurial Services prior
to the appearance so that appropriate news coverage may be arranged., Unless
autnorized, faculty members shall not issue news releases in the name of the
vollege and shall not speak as if they represent the Colliege,

2. 1In oruer to prepare proper publicity releases and in order to obtain .
adeguate publicity, faculty members should bring to the attention of the
Director of rditoriai Services such newsworthy items as: publications,
research, projects, siganificant curriculum changes, professional meetings,
proiessional meetings held at thne College, election to professional societies,
awards received [or proressional activities, degrees, and feliowships.

S. Any faculty parking problems whicn arise during thc term of this
Agrecament snall be appropriately discussed. A parking decal wilil be provided
to each faculty member at no cost. The faculty member shall park only where
the parking decal authorizes, except as provided elsewhere in this Agreement,

T. Breach of the provisions of this Article, particularly the failure to
return the final grades by the ofticial deadline without the express permission
of the Registrar, constitutes serious neglect of professional duty and subjects
the faculty member to disciplinary action,

U, Ketirement

All members ot the faculty shall retire no later than the last Say of
tane academic year in whicn they attain age 74,
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ARTICLE X1I-GALARY AwD OTHER BENEFIYS
A, SALARIES

1. DBase salaries for faculty shall be as set forth on tne Schedule
annexed hereto.

2. The attainment of a terminal degree within his/her teaching
specialty by a faculty wember will effect a $2,000. permanent increment to base .
salary effective July 1 ot the year foilowing sucn attainmeat unless such
attainment was a precondition of initial appointment.

3. Contracts for librarians shall be for a twelve (12) month period,
including twenty (20) working days of vacation plus other College holidgays.
Vacation time shall normally be taken during the wonths of July and August,
except as per Article XI, Section K.

B. 7The College agrees to make avaiiable to eligible faculty members
the rollowing benefits:

1. Hospital and Medical Insurance

a. 7The Coilege agrees to pay the premium for hospital and meadical
insurance, set forth in policy of insurance number 00-85993 issued by Blue
Cross and Blue shield of New Jecrsey and policy of insurance 16471 issued by
Prudential Insurance caupany of North America, for individual and dependent
coverage Lor each full-tine faculty member teaching at the College,

b. dew full-time faculty members shali be eiigible for such
coverage as of the first day of the month coinciding witn or next foliowing
the completion ot thirty (30) days of service as a full-time faculty member,

2. JYotal Visability Insurance

a. ‘the Colliege will pay the full premium for total disabiility
coverage for eligible full-time faculty members whiie teacning at the
College. Such benetits are summarized in a leaflet available in the office
of tne virector of Persocnnel, but subject to the terms and coanditions of
the Group Insurance 2Qolicy No.D-701 issued by Teachers Insurance and Annuity
Association (I'IaA).

b. Eligible faculty members snall submit to the College written
application ror such benefits on the form proviaed,

¢c. New full-time faculty members are eligible for the foregoing

coverage oL the first day of tne mouth coinciding with or next foiiowing the
completion of one year of service as a full-time faculty member.
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3. Group Life lnsurance

a. +The College will pay 3/4 of the premium for group life ipsurance
for each eligible full-time faculty member teacnng at tne College, in aa
amount equal to one and one-halif times the faculty member's annual salary,
reauced to the next lower nultiple af $1,000. in the event of the faculty
mewber's salary is not an even multiple of §1,000, The foregoing coverage
is summarized in a leaflet avaiiable in the office of the Director ot
Personnel.

. b. New full-time faculty wmembers are eligible for coverage as of the
first day of the month coinciding with or next following the cqmuencement of
employment. Application for such coverage shall be in writing on the form
provided.

4. Accidential Death and Dismesixrment Insurance While on Official
College Business Away from tne Premises of the College

The College agrees to pay the tull premium for a policy of
insurance insuring eligible fuli-time faculty members for up to $50,000
for accidental death or dismemberment while the faculty member is on authorigzed
Jullege business away from the premises of the College, in accorduance witn
and subject to the provisions contained in the policy of insurance providing
said benefits,

5. TiAA Retirement Plan?*

a. Each full-time faculty member who has attained the age of thirty
years ana wno nas completed at least two consecutive semesters of employment
at the College snall be required to participate in the Coliege retirement plan
availaole tarough the Teachers Insurance and Annuity Association and the
Coliege retirement cguities Fund (LLAA-CReEr). Participation shall commence
on tne first of the month following completion oi two consecutive senesters
employment at the College. Faculty members who have satisfied requirements
as to lengtn of service, but have not reached age 30 may voluntarily partici-
pate if tney so desire. In eitner case, appropriate application forms must be
completed oy the faculty member in order to participate.

b. The College retirement plan is subject to the provisions of the
College retirement resolution as it may be amended from time to time and the
LTiaA-CREF plan or policy.

c. Etach full-time faculty member wno has met the eligibiiity require-
ments sinall contribute five (5) perceat ot his/her total salary to the
aforesaid fund, and the College shall contribute an additional seven (7)
percent of the faculty member's salary,

.

d. A new full-time faculty wewmber who brings to the Coliege a
current PiAaA-CKsaf Annuity Policy from another educational institution may
begin participation as ol tne day his/ner teaching assignment commences.

*participation in the Bradford Trust 403(8)(7) Retirement Program is avaiiable
as an option.
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e. Faculty members eligible for participation in the Retirement
Plan (TiAA-CRer) are also eligible for the Salary or Annnity Option as
defined oy Section 403 (8) of the Internal Revenue Code us it may be amended
from time to time,

-

£, The allocation of contributions may be alliocated in any fashion
between Tiad and CRafF,

6. Lental Plan - The Administration agrees to supply a dental plaa
to tacuity, such contribution by the College towards the cost of the plan
shall be limited to ten dolilars ($§10.00) per month for each faculty member.
Depundent and spouse coverage is at optional cost to the taculty member.

7. 7Terms of General Applicability

a. Eligible faculty members agree to complete and execute all forms
and applications and authorizations as requested by the Coliege and/or
insurance carrier or carriers affording the aforesaid benefits.

b, 1t is agreed and understood that the sole liability of the
Coliege is to pay the aforesaid premiums or portions thereof as heretofore
set forth, and that any and all claims for benefits eligibility requirements
and otner conditions shall be ¢s set forth in the policy or policies of
insurance affording tne aforesaid benefits, and the terms and conditions of
said policy or policies snall govern and control all gquestions or claims
arising nereunder.

c. rie College reserves the right to ciange the insurance carrier
or cargasers proviaing the aforesaiu benetits or to consolidate any or ailil
of tae avove pians. Faculty members shall not suffer any loss in benetits
Or inccease 1n premiums as a result of a voluntary change, unless mutuaily
agreed upon oy the College and the Association,

w. Puition benetlits

1. Full-time mempers of the teaching taculty and their dependent
children aad/or spouse shall be accorded free tuition ana laboratory fees
for any course of study at the College provided space is available and they
meet tie College requirements for admission. The regular application,
registraticn, activities and service fees shall be pald by the student,

2. Yhe provisions of paragraph 1. shali be extended to the IRS
dependent children and spouses of deceased, disablea and retired full-time
tenured racalty members who have served at Monmouth College immediately
prior to sucn dgeath, disabllity or retirement,

3. fhe tuition remission benefits retferred to above shall not be
granted uniess the recipient or potential recipient makes an application(s)
and ta<es other furtner actiun to obtain New Jersey State and/or Federal
awards and/or scholarships, to the end that the amounts receivea trom those
asards and/or schoiarsiips can defray the expense to the institution.
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4. 'The Association agrees to serve on a committee composed of the
approprlate Academic Jean, and Association representative, and the Birector
of Parsonnei which wiil recommend exceptions to the reguirement that Faculty
childrea oe 1IRS dependents.

0. overload Jampensation-Overload shail be paid ror all voluntary
ana assigned teaciring loads beyond those designated for each individual
semster, other tnan overload resulting from agreed-upon load balaancing,
except as otherwise presently practiced., £acih overioad credit hour or load
aour unit shall be compensated on the basis of $400 per credit for associate
and Protessors, and $350 per credit for Instructors and Assistant Professors,
This nbasis will pe used when computing coampensation for courses taught at times
other tnan during sumner session.

Librarians who are scheduled for four (4) Saturday or Sunday workx
days in elther tne tall or spring semester may elect prior to the beginning
of tnat semester the equivalent of one (1) credit nour overload compensation
at tne above stated rates or compensatory time in lieu of such payment,

E. Summer achooi compensation

BEach sumner school credit hour or load nour unit shall be
coapensated on the basis of 1/40th of the facuity member's base salary
for tne previous academic year.

F, Jaupensation tor Small Ciasses

1. This section shall apply only to sumwer session ana the intec-
session, 1f any.

2. when e Provoust or his designee has determined that a class has
insufficient enrollment L[or the course to be ofrfered, and it at that time tne
coursSe has at least four tuition paying students enrolied, tne Provost or nis/
ner ueslgoee way offer the faculty member an alternate contract for teaching
tne coursé. LIne alternate contract shall stipulate tnat the faculty members
#1li rece.ve eighty (80) percent of *he tuition revenue actually received oy
tne Coliege as his/ner compensation r said small course, when the altecnate
contract 12 otferea, the faculty member shail nave five (5) days froum the
pustmark date of the contract to accept or reject tne contract, provided that
in a0 case spall the faculty member's acceptance or rejection be later than
the egistration aay for tne session for which the course is scheduled,

If on f{1inal registration for tne course, enough students enrolil
suca that tae faculty membper's salary as determined in the usual fasnion
(see &. avove), 1s tully met by the tuition income, thean the taculty member
5aail he compensated as in £, above,

G. Jampensation for 3pecial Non-Reguired Courses - For readings and
research courses, senior research, and boaa fide independeat study courses,
each credit hour shall be compensatea at the rate of $30., except where pres-
entiy practiced and where equivalent agreewent is reaciied with the department
involveu., Aggregates of student credit nours may oe counted within the
tacuity member's iocad at the aiscretion of the depart.ent with the approval
oL tne Provost.
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ARTICLE XIII - PACULTY IMPROVEMEAIT

A, ''ne administration has established special funds and provisions
to be used for faculty improvement as follows:

1. Grants-in-aid-of-Creativity

2. #ilni-Sabbatical Grant Program
3. Travel Allowances

4. Faculty Improvement Fund Loans
5. Course Load Reductioans

3. Caonmmittee on Grants and Sabbaticals - In arriving at tine
allocations of certain of the above funds, it is recognized that peer
coilegial jJadginent is appropriate. Yo this end, the Committee on Grants
and sSabbaticals nas been established.

‘Pne Committee shall consist of six members of the acadealicg
facuity elected oy the faculty on a three year rotating basis, two
mempers eaci year. Elections shall be held in April of each year ana
the membership shall be maade a matter of recoru in tne minutes of the day
Faculty meeting. The Conmittee snall consist of at least one member from
eacn schooi. The additional three members sphall be members—-at-large. The
school members shall be elected by the faculty of each Scaool, and the inembers-—
at-iarge shall be elected byt the faculty-~at-large. Eacnh departiment may now-
inate one candidate each year subject to the limitation that no xore than one
member OL any department shall serve at the same time nor shall more than two
members Lroim a given scnool serve at the same time,

The Canaittee snall consider applications for all grants-in-aid roxr
creativity, mini-sabbaticals and sabpaticals. Membership on the Committee
shatl not disqualify a faculty member for consideration in any of the categor-
ies, dowever, such taculty members shall not sit in review of their own appl:i-
cation. in such situations tne Committee shall operate with its membership re-
duced by cne. Recoanendations by majority decisicon of the Committee snali be
made to tne Provost.

Announcement: of awards will pe made as soon as possible attex
recowdendations of the Coamittee and atter approval by the Provost,

C. Grants-in-Ald-of-Creativity

1. Grants-in-Aid-of-Creativity may be awarded to eligible faculty
MeaAbdeCS 4n varying amounts ranging from $200 to §1,500 per academic gear.,
“ne tunds are to pe expended directiy in support ot a special creative
activity. ‘fbe purposes for which said sum may be expendea include but are not
luuited to tne purchase of apparatus and supplies, pasment for sub-professional
assistants, assistance in preparing manuscripts for publication, and other such
purposes, Any egquipment purchased with said funds shali become the propercy of
Aommoutn College,
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Eiigible faculty members are members of the bargaining unit.
Fhe Caunittee on Grants and Sabbaticais may consider proposals by non-
vargaining unit members if requestea by the Provost, dowever, no funas may
be allocatea to non-bargaining unit members from funds allocated by tnis
section to osargaining unit meabers except as provided in 4 below.

2. Applicat:ions receivd on Or betore November 1 will be counsidered
togetner 4t a meeting in Wovember., Applications received betwean November 2
ana darca L will be reviewed in Marci.

3. Un or before November 1 of the academic year after the Grant-in-aid
has been received, each grantee shall submit to the Cnairpersun ot the
coamittee on Grants and Sabbaticals, with a copy to the Provost, a report whica
snall explain how the monies were used and what were the results of tne project
tor which tie grant was awarded, with the presentation of appropriate evidence
(such as copies Ot papers written, presented, or published) to pe determinea in
2acn case by tne Committee. 1f . a final report cannot be submitted, a progress
report is to ne submitted indicating when the final report is to be submitted
but in nO case later than the aext Hoveaber 1.

By early ilay of each year, the lCommittee shali report in writing
to tne tfaculty wnat monies have been expended and wnat results have bpeen
achieved oy taculty receiving grants. Where practigal, the results of faculty
etftorts snall be placed on reserve in the library for one year as a service to
the College community. At the end of the year, all material shali pe returned
tv the owners, -

4. Sums expended i1or this purpose shali not exceed $20,000 per
acagemic year. Funds not allocated to bargaining unit members by tone Marca
review iway be alleocated to non-bargaining unit members.

V. sini-Sabbaticai urants

1. All wembers of the bargaining unit may apply 1or a sumwer isini-
Sapbatical grant wfter naving completea five (5} consecutive years oa tne
College faculty.

2. dini-sabbatical grants shali be awarded only for the foliowing
purposes: study and researcn, including related travel ana creative work
iln litecdature or tie arts, where sucin grant will result in tne scholarly ea-
richuent and increased professional competence of the faculty member, his/nec
increasea value to tne Colilege, and enhancement of the College's reputation
1id tne academic coamunity.

3. Applicants for mini-sabbatical grants shall agree at the time
taat they apply tor such grant to serve on the College Faculty as a fuli-time
faculty memper tor at least two (2) full academic years after expiration of
toe term ot their grant. Recipients who faii to fulriil this requirement,
snall repay to the Uollege the sum received from the Coliege, unless gther-
wise mutually agreed. In case of disability see Article XiV, Section <-4b,
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4. &reach application for mini-sabbatical grant shall be made 1in
writing to the appropriate Lepartment Sapbatical Commnittee, with a copy
to the cnairperson of the Department on or before November 1. 1f approved,
tue vepartment Sabbatical Comnittee snalli make its written recommendaticns to
tne Committee on Grants and Saboaticals on or before November 15. The
Depar tment sSabbatical Committee shall consist of up to six (6) members oL the
Jdepartment at the discretion of the department. If a department has six (6)
or tewer faculty members, all eligible faculty members shall constitute the

committee,

No member of a Department Sabbatical Committee shall participate
in or pe present at deliberations invelving himselt/herself. No alternates
to a Jepartment Sabbatical Comnittee are to be elected; thus, the committee
snall tunction with its numbers reduced by oame, in such deliberations.

The Jomnittee on urants and Sabbaticals shali recoamend isini-sab-
batical graats to the Provost in writing, in orager of priority oa or before
Decenmber 15 witn coples to the apg:op:iate department chairperson. ‘the Provost
shall notify each recommended applicant in writing of his/her decision con-
cerning the application. <Tne decision of the Provost snaii be final. Copies
of such notice(s) shall be given to the aforesaid Committee, If approved, tae
mini-saobatical grant shall become effective during the succeeding riscat year.

5. ‘“ne number of summer mini-sabbatical grants in any fiscal year
snail oce limited to three. Tne award of a mini-sabpbaticali grant shall not be
autoimatic, but the respective comnittees and cthe Provost shall consider the ad-
vantage to the applicant as a scholar and teacher and the advantage to tne
coilege. '

6. osalary nayments for a mini-sabbatical grant shall be the equivaleat
pay ifor six (6) credit hours in the summer school.

7. kaployment during a mini-sabbatical grant is pronibitea,

8. un or before tae following November 1 eacih grantee shall suomit to
tae Chairperson of tne Committee on Grants and Sabbaticals, with a copy to the

Provost, a written report describing the activities performed under the grant
and the purpose for which the sums were expended and the results achleved.

&. Professional Iravel Aliowances - The College shall budget a sum
to wve used to reimburse faculty members for authorized reasonable expenditures
incurred while participating at professional meetings or conferences.
Application tor such travel expenses shall be made in writing to tne department
chairperson, and must be approved py the department chairperson and authorized
by toe frovost. ‘fne maximum which may be expended each year for such travel 1s
10,000,

an elected five-perron Yravei Coumittee with a membership announced
at tne «ay faculty meeting shall serve in an aavisory role to the Provost
regarding the allocation of travel monies. There spall be at least ane faculty

member trom each sSchool,
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Guidelines for the 1983-84 academic year:
l. Professional knrichment: $ 85 (total for year)
Workshops (No participation other
Lectures than going to lectures,
Conventions attending meetings,

adding to personal
knowiedge, etc.)

2. Paper at International Congress $500
3. WNational Meeting:
To give paper $400

Workshop participation (i.e., $300
presenter or co-preseanter)

Panelist/Officer $200

4. Regional btieeting:

To give paper $300
Panelist/Vfiicer $200
5. Total to Individual per year $500

Fne Yravel Commnittee shall report to the faculty once a year, in May,
conceralng the distribution of the noaies.

F. Faculty lmprovement Fund Loans

1. &£l'gipie taculty members may apply for loans from the Faculty
improvement Fund tor tne purpose of preparing for a higher degree.
Application ror such loans are to be made in writing to the Provost ana
are subject to the foliowing conditions:

a.. the applicant must be in residenge and mu:t have completed
4t ieast two consecutive academic years as a full-time Faculty member at
sonimouth Coilege;

b. The applicant must have been admitted to doctoral candidacy
witn all course work completed:

C. +Yhe loan is pot to exceed §2,500, and preterably shall be no
more tnan $2,000.
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d. No interest shall be charged while the applicant is in
resigdence and on the Monmouth College Faculty (either on leave or active);

e. No interest shall be paid so long as the recipient continues
as a wmember of the Monmouth College Faculty; provided that the recipient
receives the degree originally sought.

f. §$500 of the loan shall be forgiven for each full year the
loan recipient completes on the College Faculty after receiving the degree.

g. Loan recipients who leave the College Faculty before the full
amount of the loan has been forgiven pursuant to the prouvisions of paragraph
. above snall be required to repay the balance of such loan, with interest
ot tive (5) percent per annum commencing as of the date they leave the
College Faculty,

h. If the loan recipient does not receive the degree for which the
money was loaned within tne period of time set fortil when the loan was made,
tae loan recipient shall owe the full amount of said loan to the College, with
interest of five (5) percent per annum from the date the aforesaid period
expires. By mutual agreement between the College and raculty member, the
amount to be repaid may be cnanged.

2, o more than $5,000 may be loaned in any academic year for this
pur pose.

3. Loan recipients shall sign a promissory note or other indica of
tae loan as may be required py the Coliege prior to receiving said loan,

4. when an applicant's request {or a loan is denied, the Provost shali
give tine Yaculty member a reason for the denial,

G. JCourse Load Reductions = Reductions in leocad during the academic
yedr may be granted py the Dean, in consultation with the Provost, for the
pursuit of creative and scholarly activities. Tne Faculty member must
petition the School Personnel Committee on or before October 1 for course
reduction in the sSpring semester and on or before March 1 for course reduction
during the Fall semester. The Scnool Personnel Committee shall make
recoimendations to the vean fifteen (15) days after submission of such .
petition. Additional reductions in load during the academic year may be grant-
ed by tne Provost for the pursuit of creative, scholarly, and other activities.
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ARTICLE XiIV - LEAVES OF ABSENCE
A. weaves of Absence Without Pay

1. Leaves of absence without pay for a period of up to two (2)
years may be granted when leave is needea for advanced study, physical
disability, professional experience, political office, or travel combined
witn uirected angd planned study. #faculty members shall submit written requests
for such leaves with appropriate reasons and documentation to their ?cpartaent
Chairperson with a copy to cthe Provost and the School Dean. Such reguest
should normally be submitted at least by the beginning of the semestec prior
to semester (s) for which the leave is desired. The Departument Chairpersons
will submit tneir recommendations pursuant to the request to the School Vean
who willil make recommendations to the Provost, who wili pass on eacin case
individuatly, and +tho wili advise the applicant in writing the decision of
tine Coliege, weave of aosence will not be granted unless an arcangeaeant,
satisfactory to the Provost, can be made to carry on the work of the faculty
member concerned,

2. A faculty wember whose employment has been interrupted by
miriitary service in order to fultill a military obligation and who has
ceturnea to the College immediately after separation from the military secvice,
sitall be deemed to aave continuous employment with tne College. while such
taculty membher's time in military service shall be applied as part of
segza:xty, such time 1s not counted in the calculation of probationary years
prior to attaining tenure

3. whiie on leave of absence faculty retain all rights and
priviieges of their rank and position, excluding monetary benefits with the
provsion that faculty members are solely responsible for the exercise of said
rights and privileges. Leave of absence without pay implies coatinuation of
appointment tor the aext contract period foliowing the leave of absence, except
under extraordinary circumstances (Articles Vv, ViIIi, anag X).

§. A rormal leave of absence for any period of one academic year o<
part taereof shall not be considerea as a year of service at Monmoutn College.

B. <Joverage for 1ll or Uisabled Faculty - The compensation of a sick
or disabled faculty member who nas served at least one full academic year at
Jdonnmoutn College is maintained by tne Coliege up through a six montn period
at which time the sick or disabled faculty member becomes covered by the then
applicapie Total Disabiiity Insurance Policy. woverage of the sick or disapled
taculty wmember's classes and otper obligations is done woluntariiy by depart-
Mental colleagues, for a period of up to two weeks atfter which an appropriate
suvstitute shell be arranged for unless all missed work is to be made up by
the raculty member on return. This provision represents the only sick time
coverage provided for sick or disabled faculty membpers, and alsoc applies
to pregnancy.

. weaves of Absence with Pay (Sabbatical Leaves) - It is recognized
tna: tne 30le aim of tnis sabbatical ileave policy is to increase tne recipi-
ent's gompetence as a scholar ana teacher, and thus both increase the faculty
memver's value to the College and enhance the College's reputation in the
acaaedic comaunity,
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ARTICLE XIV - LEAVES QF ABSENCE
A. LuLeaves of Absence Without Pay

l. Leaves of absence without pay for a period of up to two (2)
years may be granted when leave is needed for advanced study, physicai
disability, professional experience, political office, or travel combined
with directed and planned study. #aculty members shall submit written requests
for such leaves with appropriate reasons and documentation to their Departaent
Chairperson with a copy to the Provost and the School bDean, Such request
should normally be submitted at least by the beginning of the semester prior
to semester (s) for which the leave is desired. The Department Chairpersons
will submit their recommendations pursuant to the request to the School bLean
who will make recommendations to the Provost, who wiil pass on each case
individually, and who will advise the applicant in writing the decision of
the Coliege. Leave of absence will not be granted unless an arrangement,
satisfactory to the Provost, can be made to carry on the work of the faculty
memper concerned.

2. A faculty wember whose employment has been interrupted by
military service in order to fulfill a military obligation and who has
returnea to the College imnediately after separation from the military service,
shall pe deemed to have continuous employment with tne College. wWhile such
faculty member's time in military service shall be applied as part of
seniority, such time is not counted in the calculation of probationary years
prior to attaining tenure.

3. WwWhiie on leave of absence faculty retain all rights and
privileges of their rank and position, excluding monetary benefits with the -
provsion that faculty members are solely responsible for the exercise of said
rights and privileges., Leave of absence without pay implies coatinuation of
appointment for the next contract period foliowing the leave of absence, except
under extraordinary circumstances (Articles V, VIIL, and X).

4. A rormal leave ot absence for any period of one academic year oc
part tuereof shall not be considerea as a year of service at Honmoutn Colliege.

B. <cCoverage tor Ill or bDisabled Faculty - The compensation of a sick
or disabled raculty member who has served at least one full academic year at
Aonmoutn College is maintained by the Coliege up through a six month period
at which time the sick or disabled faculty member becomes covered by the then
applicaole Total Disability Insurance Policy. Coverage of the sick or disabled
taculty member's classes and otner obligations is done voluntariiy by depart-
mental colleagues, for a period of up to two weeks after which an appropriate
Substitute shall be arranged for unless all missed work is to be made up by
the raculty member on return. 7YThis provision represents the only sick time
coverage provided for sick or disabled faculty members, and also applies
to pregnancy.

C. wuweaves of Absence with Pay (3abbatical Leaves) - It is recognized
tihat tne sole aim of this sabbatical ieave policy is to increase the recipi-
ent's competence as a scholar and teacher, and thus both ingrease the faculty
member's value to the College and enhance the College's reputation in the
acadeinic comaunity.
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1. Eligipility: Fuli-time members of the faculty who hold pro-
fessorial rank and whQ have tenure may apply for a sabbatical leave provided
they have served at least five full-time years at Monmouth Coliege above the
rank of Instructor.

2. DLuration and Limits: A sabbaticai leave may be for the period
of either one or two semesters.

A Faculty meaber who has been on leave for one semester shall be
eligible to apply for ancther leave after having served four full years at the
College after returning from tiat leave. A faculty member who has been on
leave tor a two-semester period shall be eligible to apply for another leave
after having served seven rull years at the Coliege after returning from that
leave.

A sabbatical leave will not be granted unless an arrangement,
satisfactory to the Provost, can be made to carry on or to suspend (or some
coambination of these) the assignments of the faculty member concerned. Nora-
ally, no iuli time replacements are to pe hired for a faculty member on sab-
batical leave. Sums expended by the Coliege rfor this purpose shall not exceed
$10,000 per academic year.

3. Procedure:

a. wach application for a sabbatical leave shall pe made in
writing to tne appropriate vepartment Chairperson by November 1 of the year
prior to tne academic year (or either of its semesters) fror which a saboaticai
leave is sought. The Uepartment uha;rperbon, in consultation with the Deparc-
ment 3abbatical Committee, snali review and evaluate tne proposal and provide
the uepartment's evaluations to the Cammittee on Grants and Sabbaticals py
veceinper 1 with a copy to tne Provost. “he department saall provide in writing
its recomsendation, and shalli address the merit of tne proposal, the probabili=
ty of completion, and the needs ot the department during the perciou tor which
tne sabbatical leave is requested, The Department Chairperson shaill set forth
to tine Coamitte on Grants and Sabbaticals with a copy to the Provost a proposal
as to now tine normal assigaments of the faculty member wiil be handied, we-
partaents which have members on sabbatical iteave should accept reasonable in-
creases in class size, when department members agree that such increases will
not seriousiy detract from the welfare of the students.

b. The Caounittee on Grants and sabbaticals shall receive and review
ali written applications for sabbatical leaves along with written departmental
evaluations (provided by the Department Chairperson) provided these are receiv-
@d No iater than vecember 1, and shali send its written recommendations with

aspect thereto to the Provost. Yhe recommendations of the Comnittee on Grants
ana sSavbaticals snall be based on tne above stated aims of the saobatical pro-
gram and tne proposed feasibility frow both the implementation of the proposal
aind tite plannea handling of the department's needs in tne absence of tne
raculty meamber,

c. The Provost shall receive and review the written recommendations
of tne Jonmltiee on Grants anu Sapbaticais in regaras sabbatical leaves pro-
videa that these recommendations are received no later than January 15.
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d. ‘the Provost shall make all sabbatical leave decisions based on
the avbove stated aims of the sabbatical program; however, the graanting or
non-gyranting ot a sabbatical shall not be either grievable or arbitrable,

e. Within six weeks after the beginning of the semester following
tiie saobatical leave, the faculty member shall provide a detailed written
report of the activities undertaken and accomplished during the period of the
sabpatical leave to the Provost and the School Dean, with a copy to the Chair-
person of tne Committee on Grants and Sabbaticals and to his or her Department
Chalrperson.

4, vonditions and Exclusions:

&. A sabbatical ileave need not require the faculty member's absence
froam polie and coamunity, but must require release from normal coilege assign-
ments.

b. Applicants for a sabbatical leave shall agree at the time that
they apply for sucn a grant to serve on the College Facuity as a fuli-time
faculty wember for at least two (2) consecutive full academic years (four
sceiesters) lanediately after the expiration of the term of the grant, Lf the
recipilent shall fail to fultili this requirement f[or reasons within his or her
control (i.e, voluntary separation from tne College), the repayment shall be in
proportion to tne number of full-time semesters served at the College subse-
quent to the leave, unless otherwise mutualiy agreed, If the faculty member's
contract expires pefore this requirement can be satisfieda, or should the
faculty memper suffer disablement such that this requirement cannot be satis-
fied, the repayment provision shall be annulled. The Association snalil be a
party to any amutual agreement in conflict with the preceding proviso,

c. where two or more applications are of egually aigh quality,
priority will be given to the applicant who has had the longest tiue perioa of
service to the Colleqe since the last previous sabbatical leave,

d. During the sabbatical leave, a faculty member may accept otner
oudtside compensation only if it is wholiy relevant to the sabbatical proposal,
ana 1t the total compensatioa from sommoutn College and the otner sovurces is
not wore than 100% of the sonmouth College base salary during the period of the
savbatical leave. Monies strictly designated as expeanses (i.e. not compensa-

tion) may be accepted,.

e. a savbatical leave snall be counted in years ot service to
donamoutn Jollege,

5. Financial Arcangeaents:

a. while on sabbatical leave, taculty members shall receive eighty
perceant (80%) of thelr gruss pase salary and the reawaining twenty percent (20%)
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Of taeir gross base salary snali be a required ousiness expense of the faculty
member. Ynis pon-refunddble twenty percent shall be placed in the Provost's
salary accouant for partial payment for coverage of the absent taculty memper's
assignments.

b. +Ahile on sabbatical leave, faculty members retain all rights
ana privileges of their rank and position, including monetary benefits, with
thhe provision tnat the faculty member is solely responsible for tne exercise
of said rights and privileges,

c. ‘Yhe non-refundable twenty perceant (20%) of the oa-saobatical-
leave faculty member's gross salary shall be used by the College in consulta-
tion wita affected wvepartment Chairpersons to help defray tne costs of re-
placeiuents ror laculty members on sabbatical leaves provided other arrangements
cannot be made.

91
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ARIICLE XV - QUES LEDUCTLION

During the 'ite of this Agreement tne College agrees to deduct
membersnip dues in an amount established and certified in writing by the
Association, in accordance with and to the extent permitied oy applicable
State or sfederal laws, from the wages due any employee in the bargaining uait
who individually ana voluntarily gives the College written authorization to do
so on or before Uctooer 15. The dues will be deducted in ten (10) equal
amounts oeginning with a deduction from the first salary payment in Noveamber.
ana continuing with deductions fror each salary payment made thereafter untiil
tae full authorized amount is deducted. The Coliege shall torward tne money
Jeducted to the freasurer of tne Asssociation on or before the 1lsth ot the
month foliowing the month in whicn the dues are deducted,

The written authorization shali continue unless the employee gives
written notice of termination to the Coliege ana to the association at least
fifteen (15) days prior to any pay day. The Association agrees to indemnity
and save tne Coilege narmless against any and ali claims, suits. or other torms
of itiawility arising out of the deuuction of money for the association dues
from an ewmployee's pay. The Association assumes tuli respousibility for the
montes so deaucted once tney have been fowaruea to the Ireasurer of the
Assoclation as set forth above.

The Coliege shall have no respoasibility for the coltection ot

itnitiation ifees, special assessments, or any deductions, other than specitiedu
abuve.,
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ARTICLE XVI - P2RSOnNNEL FILES

A. Pre-Empioyment r'iie - The Provost may maintain a pre-employment fiie
wnich snall contain materials received by the Coliege from persons other than
tne appliicant in connection witn the faculty member's application for employ-
ment. Access to and utilization of the pre-employment file shall be exclusive

to the College Administration and shall not be avaliable to the raculty mmember
or vtners, unless considered in connection with discipiinary action or his/her
continuance as a raculty nmember,

B. Personnel File
1. 'Yne P2rovost snall maintain the ofticial personnei fiie,

2. Faculty members while employed shall be given reasonable opportunity
to review tne contents of their personnel files during regular working hours in
the presence of one who normally has custody of the tile. A representative of
tiie Association may, witnh the faculty member's written authorization, accompany
said faculty member while tney review the file. A record shall be placed in
tae file as to those who have examined the ftile pursuant to this section.

3. Ftaculty members may supmit ftor inclusion in tne tile such material
as they ueea worthwhiie.

4. 'The raculty aember shall be apprised of any Jderogatury material
placed 1n the ifile, and shall be invited tou reply to same. With the conseat
oi tne Provost any unsubstantiated derogatory material placed in the fite after
tine effective date of this contract may be removed,

C. aAdministrative Files - Lhothing contained in this Article shall fimit
tue Coliege 1n the maintenance and retention of otner records dealing with
routine watters, including, but not limited to payroll ana henefits.

R
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AKTAGLEL XVLILI - aSSOCIATION RIGHTS, PRIVILEGES AND OBLIGATIUNS

A, authorized representatives of the Association shali be pecaitted to
transact ottficial Assoc:iation husiness relating to Jdonmoutih College Facuity
on College property at reasunablie times, provided that they do not interfere
witn or interrupt normai College operations or the duties and responsibilities
ot the Faculty,.

B. Upon written request and with at least two weeks notice, the College
will .ake reasonable effort to make avaiiable to the Association an appropriate
room for Association weetings, sO long as the Assocliation use does not inter-
fere witn the normal operations ot the Coliege. wvepartwent: ana committees of
tae Faculty should not attempt to hold meetings that wili ¢ aliict wich the
s.ngle month'y general meeting of the Association normaliy scheuuled tor tae
third weuanesday at 3:1% P.»M, in eacis month of the academic year.

C. association representatives may use tine visitor's parking lot
facilities near tue Administration Buliding when on cofricial Associatioa
Susiness in sSaid bullding and only when space 1s avaliable.

D. 1ne assocliation snail he permitted to use certain Joliege facilities
tor purpuses of orflicial Association business relating to the sonmouth voliege
Faculty, such as typewriters, duplicating equipment, calculating macaines and
audlo visudal eguipment at reasonable tiwmes and wita reasoaable aotice when such
equipment is not otherwise in use and is avaiiable. The Association shall pay
all costs in connection wita 3uch uase including tne cost of malntenance, re-
pairs, materials, and supplies, telepaone and postage, etc.. Tne Asscciation
snaly not request tne help or assistance of any College clerk or coliege
secretacy dJduring aormal working houcrs. The Association ofticials may make
reasonable use Ot depdrtment secretaries provided they have avaliavie time,
for tue preparation oif oificial written comnunications to tne Coilege relative
cO .watters arising Lrol and reguirea by tnis Agreement.

E. she association may purcadse expendabie office suppiles normally
avallavie troa tne College Bookstore at tue price paid at the Bookstore oy
Tne aepartwents ol the Joilege,

F. I'ne assoclation wmay post ofricial association bulletins, and
notices rezevant to the {aculty on designatea bulietin boards, without seeging
prior perwission or approval, provided tinat copies of each Dulletin or notice
saall be first provided to the Director of Personnel Serfvices and the Provost,

. 1nhne association may make reaSonanle use oi existing interoftice
imcll distrihution tacilities for communicatioas to the faculty provided such
Jd3e woes aot interfere with the Coliege use of sucn faciiities,

n, wWhenever an Associativun (epresentative or a raculty member is
mutually scheauded oy tne college ana the Assouciation to participate during
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scheduled working hours in negotiations or grievance proceedings, tney shall
sufter no loss in pay nor be expected to compensate for time spent in such
activity,

I. where it will not intertere with the orgerliy functioning of the
vollege or the faculty member's department, the schedules ot the five senior
Association officers and the Chairperson of the Grievance Committee wiil be
arranged in an attempt to provide time for such faculty members to eayage in
Assoclation activities, “The aesiynated representatives ¢of the Association
snall be made known to tne Provost and the Departmental Chalrpersons whose
departments are involvea, at tne beginning of the semester preceding the
senester tor which consideration in schedules is requested,

J. Thne College shall provide ofiice space for tne Association, it
availabile,

K. +he Assoclation has representation on Long=-kKange 2lanning ana suuget
any Priorities Comnittees,
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Ayicul AVILL - MANAGEMENT PRERUGAT IV

A. 71he Cloiiege retains and reserves, without limitations otnec toan
as specified expressly in this Agreement, all powers, rights, and autnority
vested in it and which it possesseu prior to the signing of this agreemeant.

8, ‘this Agreemen:s shall be construed to repeal, rescind or otherwise
modify aay rules, regulations or promulgations of the Coliege as they present-
ly exist which are in conrlict witn the provisions of this Agreement,

Tnis Agreement shall be incorporated by reference in ail letters of
appointment and acceptance issued to faculty members. All rights, claims,
privileges and obligations claimed under this Agreement or under the letters
oL appointiient and acceptance shall be enrorceable only through the proceuures
set forth in the Agreement.

C. dinls coantract contains the full agreement between the parties and
no otner term or condition of employment shall be the subject of negotiations
Jduring tne term hereorl unless mutualiy agreed to by the parties.

U. <the oresently coastitutea agencies within the (oliege or any such
agency d4s amay oe constitutea in tne [uture shali functioa of coatinue to
fuaction at tae Joliege, so iong as the actlons tiaereof may not cirectiy or
indirecty repeal, rescindg, or otherwise modlty the tegms anu coaultloas Or thils
Agrecient, or the terms and coaditions of ewployment of fkaculty, or atreampt to
accompilish tuat end,
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ARLICLE XX - WO STRIKsS CLaAUSE

The Association agrees that in connection with labor relations
matters they wiil not threaten, support, authorize, condone of participate
in any Siow uown, strike, picketing, work stoppage, boycott, job action or
interference of any kind witn tne College operations during the term of this
Agreement, LIn tne event of a breach of this Article, the Association agrees
to proaptiy take all reasonable steps to terminate the activity. In tae event
of activity in derogation of thils Article, the Association wliii “ake reasonabile
steps to terminate such activity.

{t 1s agreed tinat auring tne term of tuis Agreement, there wiiid
be a0 suck wut OF any or all bargaining unit members covered by tnis Agreement,
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ARVIGLE XX - «lSleluaNaUds

A, sSnould a court or competent jurisdiction invalidate any part of tnis
Agreewent, all otner provisions in it shall continue in efrect.

8. O faculty member may serve simultaneously as a member of both the
Coirege Yualiticatons Coamittee and the Association Grievance Comnittee.

C. wothing in this Agreement shali be interpreted as exciuding student
participation in departmental affairs. The extent ol such participation shall
be determined oy the department faculty concerned unless specitied elsewhere
in this gocument.

D. 'Yhe parties agree tnat the open exchange of information, ideas, and
opiniovns 1s esseantial to the proper functioning of the committees of this
Agreement. fo that end it is agreed that comnittee members snall enjoy an
immunity from ilaoility for any statemeants made during committee work ana tor
any reports prepared therefrom, provided the comnittee member has not acted
malicious.y, or wantoniy and in reckless disregard of the rights of others,

£. raculty-at-Large - for the purposes of the election of the College
Qualitications Conmittee (Article V) and the eiection in Article Viii,
Sec. B.7, the electorate consists of members of the bargaining unit plus tne
departiient chairpersons, but a departaent chalrperson may not nominate, second
or serve,

F. It is exvressly agreed tinat nothing contalned in the coiiective
bargaining agreement between tae parties snall deprive a raculty member or
the Association tne right to sile an untair iapor practice canarge witn the
Wational Lavor Relations Board pursuant to the provisions of tine National
Labur relations act and the rules and regulations of the ~ational Labor
Relations Board promulgated pursuant thereto.
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APPaNLIX: SALARY Scuoulls FUR 1983-1985

The base Salary for each taculty member in tne tuli-time ewmploy
of tue Coliege prior to June 1, 1983, and in the curcent fuli-
time employ during 1483-1984 shall be increased by 4.5% ol their
lyd2-19d83 base salary.

‘he base salary for each faculty iember in the fuli-time employ
of the Coliege prior to June 1, 1984, and in the full-tiwe
empioy during lys4-1485 shail be increased by 5% of tneir 1983-
1284 pase salary.

Faculty wembers promoted on or after July i, 1983 (out limited to
July 1 dateu promotions) shali receive the percentage increase.
in 1 apove. Faculty members promoteu on or atter July 1, 19384
(out limited to July 1 dated promotions) snali receive the
percentage increase in 2 above. In addition, they shali receive
a pronotional increment etffective on that July 1, and only on
tnat Juiy 1 in the foiltowing amount:

Prouotion to increient
Professorxr $1,104G.
Aassocliate Professor 3 §00.
Assistant vrofessor 5 4490.

Slnlaam base salaries currently in ertect are:s

instrucior $11,000.
Assistant Prouiessor $12,500.
Assoclate Prolessor $17,000.
Proscessor 924,000,

Slice the prwlotlion ©f a Laculby mewber is normally eltective on
the first gay oc a tiscai year (July 1), the new pase salary vi a
proactea faculty mewber shatil ve computed as per 3 above. Lf tne
revised saiary as computed 1s peiOw the @inihum for tne gank to
Which tne taculty meaber aas oeen pronoted, the new base Salacy
saali thhen become the minswum £or tne nighes rank,
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ihe Coilege shall have the right, in its sole discretion, to grant
merit ponuses. The exercise of sucn discretion and the granting or
failure to grant merit bonuses shall not be subject to grievance or
arcitration., for 1483-1934, and 1984-1485, in no case snall aany
singlie merit ponus be greater than $500, and the total tunds
expendea tor this purpose shali not exceea $9,000 per vear, Tne
committee that recommends the award will consist or the Provost,
tue Cnairpersons ol the Co:rlege yuaiifications Canmittee and

school Personnel Canamittees, the three academic Leans, aad two
optivnati auaitional appointees by the Administration and
Association. 7Tnils comaittee wilil notify alli raculty of the
deadliine ror nominations and/or selr-nomination.

vuring 1982-1983 a voluntary professional cevedlopient program was
initlated wnich incluues negotiating & salary increase. Tnis pro-
gram will be continued through 1983-1985., The limit is $1,500 per
facuity memper every tiree years to be aacded to the base salary, in
audition to any across the board increases; tihis fliamit 15 retro-
active to those who applied during 1982-1983. Every three years a
facuity wmember may confer with a committee composed of tue appropri-
ate Vean (or a representative of the Dean agreeable to the faculty
mewner), an Association representative, ana a third appointee mutu-
aily agreeable to all parties to set forth an agreed plan ot pro-
fessional development or activities, wnis nay inciude, but is not
linited to, wmprovement of teaching eftectiveness (as measured by a
mutualiy agreed process), a suscalned nign level ot teaching eitect-
iveness, puolications, concerts, exnibits, or otner agreea activi-
ties. weneraily, any activity that enhances or maintains the value
or contribution of a faculty wemper to sonmouti College 1s a pasis
for a salary negotiation., The total sums are not toO exceed $25,000
4 year. Lthe Association ads veto puwer over any iinanclai «rrange-
ments,
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LETTER O JNDERSTANDING #1 (See Articles V & X) 2

The College and the Association declare their mutual concern over
recent and projacted enrollment tigures whicn portend both a decline
in total enroilment and a shift among programatic ofterings.

Thne College feels that these changes may make it necessary to exercise
the termination provisions of the 1982-83 contract and reduce the
number of tenured faculty in one or more departments over the coming
years using the procedure cutlined for release under conditions ot
financial exigency given in Article X. In accordance with Article X,
five departments were notified by October 15, 1983.

In an attempt to obviate the notification of individuals in accortiance
with Articie X, several voluntary programs as outiined below are being
instituted ror the 1983-1984 year. It is our mutuail hope that either
a reversal or enrollment patterns and/or voluntary acceptance of these
programs by a sufficient number of faculty will make it unnecessary
for tne College to exercise the provisions of Article X,

A, 1In order to provide time for these hopes to be realized it is
agreed tnat the College will not send notices of release to
individuals on or pbefore November 15, 1983 in accordance with
Article X, nor auring the remainder of academic year 1933-84.

B, PFurthermore providing that five tenured faculty who would not
require repiacements, including at least three from the departments
that were notitied on Uctober 14, 1883, wiil volunteer for the
Alternatives itisted under & below it is agreed that the Colliege will
not sSena notices of release during the 1984-85 academic year.

C, If notices should be necessary during the 1¥85-8o academic year,
departments and individuals would be notitled in accordance with
Article X.

U. since i1t 18 pot Known at this time how many faculty wiil volunteer

for Alternatives & or I, a contingency Funa will be establisned so that
both tae taculty and the Coliege might snare in any cost incurced as a

tesult ot not acihieving tne target agumber.

1. a5 stated in articie XIL, section 5S¢, the Coitege shali
contribute seven (7) percent of tne faculty member's salary to
tae peasion piail. Suring the 1983-84 tiscal year, six (b) per-
cent snall be contributed by the Coliiege to the faculty member's
retirement account and one (1) percent, as earned, will be placed
in & Joint College-FAMCU Lscrow Account,

2. 1t oun or petore June 30, 1984 ten faculty have volunteered for
Alternatives £ ana ¥, the sum pius interest wiil be distributed to
individual faculty pension plans. If ten have not voluntecred,
the sum plus interest will be transferrea to the College Current
Fund,

3. Yhe Jontingency rund tor fiscai year 19384-85 will pe estab-
lisned oy placing in a joint College~FAMUU mscros Account two-
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tentns (.2) percent of the faculty member's salary, as edrned,

for each volunteer less than the target figure of ten (10) achieved
by June 30, 1984, up to a maximum of one (1) percent., Tne
College's contribution to the faculty member's retirement account
willi be 7% less this calculated percentage.

4. it on or betore June 30, 1985 a total for the two years ot ten
faculty nave volunteered ror Alternatives E and f, the sum plus
interest wili be distributed to individual faculty pension plans.
It a total of ten have not volunteered, the sum plus interest will

be transterred to the Coilege Current fund.

k. with toe exceptioa of the lareer Change Program (4), the foliowing
Alternative to Kelease programs are established for the year 1983-1934
(i.e., they will be availabie only up to and including June 30, 1984).

1. Purcnase of Tenured Faculty Contract:

a. aAapplication must be made by June 30, 1Y84 and the first
year will begin July i, 1984.

L. where the loss of the taculty memper 1s in the opinion of
the College detrimental to tne pest interests of the College,
the College reserves tne right to refuse the taculty member's
application.

However, 1n making such decisions the Coliege agrees to take
into cunsiceratlion tne possibility that acceptance of the
apgzlicartion may proviue the opportunity for ofilering tenure to
geserving non—-tenured taculty.

c. Lin return ior relinguisnment of tenure the College shali
pay the taculty membper 235% of ba3e pay over a tnree year
period in amounts of 100%, 85%, and 50% respectively. (At the
electiun ot tne faculty member, payments to TiAA may be
suvstituted lor salary witnin the llaits set by law.)

d. For laculty over 65 "ne toiluwing table is substituted fov
tae payment noted above.

Yeutrs Kewalhlhy Years Percentage ot
to vate ol oL Base Sailary
Maauatory Kelireieat Payaent Per Year
4 3 es
3 3 00
2 2 55
1 1 50
€. Lfhe Coliege wiil provide ftull medicai and aental coverage

under tae terms ol the 1lydi-lyu4d contract during the three
vear perisd.

t. in tne event of the death of the raculty mewber, any

monles uwing under tnhe terms of thils option wiil become due to
D13/nes nesar s QL assiyns,
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g. 7The College will endeavor to provide the opporctunity for
continued group medical coverage to be paid for by the
facuity aember subsequent to the period covered by (e) above.

h. 7Tuition remission under the terms of the contract ot
record at time of registration shail be avaiiabie for the
taculty member's dependent children at any time.

1. If by August 15, 1484 in the judgment of the College such
action 1s justified by changes in enroliment experience and/or
projections, tacuity cnoosing this alternative may be ofiered
the option to resume full faculty status, voiding the terms ot
any agreement under this optiocn,

Any or all taculty members so afiected will retain their
tenured status witn all the rights and privileges thereto.

2. Phased detirement:

a. ‘teachlny responsibiiities to be reducea by 25% per year
over a turee year period with full retirement in fourth year.

b. Pay wili be reauced 208 per year itor each of these tnree
years and oy tne remaining 490% when tull retirement takes
etlfect,

C. {the College will pay 12% ot the original base pay to
Tlah/CRut eacih orf the three years.

d. Depenuent upon Coilege needs the faculty meaber has
preauptive riguts to part-time teaching at part-time rates
during the tnree year period.

e. Tae College will provide tull medicai ana dental coverage
anaet tne terms ot tne 19383-1984 contract auring the three
year period,

t. The College will enueavor tu prouvide tne opportunity for
continuea group mealcal coverage to be pald tor by the
taculty meabec's gependent cniluren at any time.

g. AJultiun remission under tnoe terms obf tne contract ot
recorg at time oL registration saall be avaliable for the
taculty mueaber's dependent cosiuren at any tiwme,

Lo AaL. Otacr veneflits wiil continue during the three year
peiiod.

1. 1t wy sauygust 15, 1984 10 tue Judguent of the College sucn
action 1s justitied by changes in enroliment experience and/or
projections, taculty choosing tinls alternative may be offered
tne option to resume fuil raculity status, voiding the terms of
any agreewent uanaer tuals option.

Ay wr all rtaculty menmbers so atiected wili retain their
teindleu status witn ali tue riguts and privileges thereto,
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3. Delayed Tenure Resignation

Tne College ancd the Association will by February 15, 1984 design a
program to encourage tenure resignation of faculty presently
teacining in disciplines having or projected to have low studeat
enroilments,

The major teature of this program will be that faculty members who
will achieve 62 years of age by September 1, 1986 will be ofrered
the opportunity to resign tenure on or before June 30, 1984 in
return for which they would receive a stipuiated bonus ana a
muitiple year contract ending on or before September 1, 1986 at
wnich time they woula retire from the Coliege.

4. <Career change

{betalls of tinls Alternative can be touna in Letter of
Understanding #3).

F, The tollowing additional Alternative to Kelease programs are
also established for the year 1983-84 (i.e., they wiil be available
only up to ana including June 30, 1984).

l. Retraining Progcam:

The College and the Association will by February 15, 19384 design a
program for retraining of faculity presently teacning in disciplines
having or projected to nave low student enroliments so that they

may oe qualitied tor teachling in disciplines having high enroilments,

Thne major characteristics of this program may include ali or scue
of tne rcllowing:

a. ruil or partial pay while pursuing retraining.
b. Full or partial release froum teaching respoansibiiities.

€. Full or partial Coliitege payment of tuition for reguired
academic courses.

d. Upportunity to take advantage ot paragraph £.1.1i above,
2. xreassigoument -~ Alternative cmployment:

The College and tue Association will by February 15, 14984 design a
program tor faculty presently teaching in disciplines having or
projected to pave low enrollments relative to faculty teacning
capacity, wiich woula endeavor to provide tor reassignment within
the Coilege or assistance in tinding employment ocutisde tne
College, ‘I'ne wmajor features of this program will be:

a. To provide funds tor, ana in-kind assistance in, obtaining
such employwent.

b, Tenured raculty meambers snals be given first priority for
any vacant adainsstrative or teacning position (in another
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department) which will be filied for which the faculty member
has the requisite quasifications.

c. Opportunity to take advantage of paragraph E.l.1 above,
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LEMVER U UNDERSTANUING §2

Monmouth College seeks to place in faculty positions/assignment the best
candidate available. In recent years the College has offered some of its pro-
grams at locations other than its West Long Branch campus, and tne Coilege
believes that the best canaicates avaliable should be provided to all its
students no matter where the location may be. In consequence of all the above,
the Jollege believes that certain full-time faculty wiil best serve the educa-
tional needs of 1is students at differeat locations.

Thus, it is agreed between Monmouth Coilege and the Faculty Association
that special consideration should te granted those faculty members that teach
at west uwong Branch and at another location. In order to foster ftull-time
faculty participation in appropriate oft-campus programs, it is appropriate
for tae Coilege to provide incentive pay tfor such full-time fac. lty. It is
understood that the explicit purpose of such incentive pay is to encourage
participation in such off-campus programs. It is also understood that full-
time facuity are expected to pecome invoived in the off-campus prograis to an
extent beyond that ot a part-time faculty member. The incentive pay program
below is available only to tull-time faculty members participating in oft-
campus programs.

At present thece are s$ix OLl-campus programs. 7The incentive pay and
travel scuedules are as tollows:

Travel* Incentive Pay
l. 5. Jersey-iBa (margate) $385. $715.
2. RKReA-dMBA {(Moorestown) $335. $715,
3. Fort Dix-MBa (Fort Dix) $220. $550.
4. Frort Lix—-aAAS §220. $550.
5. #nightstown-MisA $200. $5350.
6. GPU-B3A (Forked River) $200. $550.

*refiects the 7/L/80 twenty cent (20) per mile for personal automo-
blie use.

rhus, a tuli~time taculty meinber teaching in these programs as part of a
standard load shall receive both the travel and the incentive pay. A fulil-
time tacuity member teacaing in these programs on an overload assignisent shail
receive tihe travel, the incentive pay and overioad compensation. For rtuture
planning, tne guideline used is that travel and incentive pay shall be limited

to programs offered at least 40 miles (one way) from the campus.

Finally, it 1s assumed that the faculty member lives either close to the
College ot at a greater distance from the off-campus location than from the
college. If the tacuity member lives less than twenty miles from the oif-
campus location, then travel monies will be provided for the round trip mile-
age petween tne off-campus iocation and the faculty member's home.

A awal allowance of $11i0 per semester shali be aliocated.
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LEMPER OF UNMERSTANDING $35
A PROGRAM TU FACILITATE FACULTY CAREZR CHANGE

The following shall be effective until 1985-86 unless extended by mutuai
agreement of the Associe.ion and administration:

Beginning with the 1982-83 academic year, a tenured faculty member who
is at least 50 years old with ten or more years of service at Monmouth
Colleye is eligibie to submit a request to resign tenure in return for a
severance payment. At age 50 the severance payment would be 2008 the annual
base salary of his or her last year of service. As the age of the faculty
member increases the severance payment declines by 5% a year. At age 65,
the last year this program is available, the severance payment would be 125%
ot the last year of service,

VPERATING RJLES

1. Between July 1 and January 1 ot the last academic year of in-
tended college service, the taculty meimber voluntariiy forwards to the
Provost, a request to resign tenvre. KResignation aad relinquishing of tenure
would be effective at the end of that academic year (June 30).

2. Thne lLollege would provide this opportunity to no more than two
tacuity members a year for the next three years (1982-85). Tne program would
pe evaluated oy th.: Board of Trustees in Spring 19d5.

3. If mure than two faculty imembers submit requests in one year,
preference will be given to the older faculty members. iHowever, a younger
tac:lty member whose request was not approved would receive preference in the
year tollowing.

4. fne severance payment would normally be spread over a minimum
of one year and a maximum of two years.

5. ovuring the period of severaance payment the College would continue
to pay for health, dental and life insurance, and deduct for State and
Federai taxes.

6. ‘the College wculd choose to replace ¢r not replace the person who
resigns. The replacement would be full-time or part-time., A full-time re-
piacement would normally be at the entry level--anstructor or Assistant
Professor.

_ 7. ¥ne Colleye Suall notity the Association in writing of the names
of those w#nose applications have been accepted within ten (10) days ot tne
acceptance.,
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TENURE ELIGIBILITY AND TENURE:

@ s ¢ et ot e s e n

PROCEDURES AND DEADLINES
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e K CANDIDATE - CHAIRPERSON SrC DEAN cac PROVOST
C~nveys 3 copiQ; Receives docu-
1 of dossier to ments from
Ocl.}Chafirperson or candidate
Area Coordinator
* R ———— e — -
Reccives recm Notifies cand. jReceives Recelives cc of | Receives ce of | Receives ce of
of Chair of Chair recm. jdossiers and recommendat ton | recommendat loa | recommendation
1 Sends recm & recm of Chair
Mov . dossiers to SPC
& cc of recm to
Dean, CQC, and
Provost
e P_ - . DTN S
Gecoivos recm of] Receives ce of jlNotifies Cand. fReceives 1 dossl. Recelves 2 Recelves cc of
BTN recommendation jfSends recm & 2 gand cc of recm | dosslers and recozmendation
1 doss. to €QC; recm of SPC
Dec . 1 doss. to Dean;
cc of reem to
Dean, Provost, .
& Chair
Recefves Dean's | Receives cc of jReceives ce of JNotifies cand. § Receives ce of |[Roceilves Dean's
recomeendation | recommendation | reconmendation jSends recm and § Dean's recm. reem & Dossier
1 1 dossier to
AR Provost; cc of
recm to CQC,
! SPC, & Chatr
cVecetives €COC Receives cc of [Receives cc of (Recelves cc of §Notifles cand, JReceives CQC
irccommendation |recommendation |[recommendation [recommendation fSends recm to recm & dossier
1 Provo,t; ¢ to
. , Dean, Chair, &
TAar. SPC
Recrives Recetves cc of |Pecelves cc of [Rec  tves cc ef [Recefves cc of plotifies cand.
decision of decision decision declision declisinn [ decision.
1 Provost A ¢ to Dean, CQCf
Vor . SPC, & Chair
[ 4 { §
\
&
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PROMOTION: PROCEDURES AND DEADLINES
‘kMTE CANDIDATE CHAIRPERSON SPC DEAN cQC PROVOST
Conveys 3 copied Receives docu-
15 fof dossier to ments from
Sept . Chairperson or candidate
Area Coordinaton
Receives recom- | Notifies cand. jReceives doc. Recelves cc of | Receives cc of |[Receives cc of
mendation of of Chair recom.jand recommenda-jrecommendation | recommendation |recommendation
1 Chairperson Sends recom. & jtion of Chair
Oct. dossiers to
§gcﬁe§g,°£$§€cm
& Provost
~fh— ————
Recelives recom- | Receives cc of fNotifies Cand. lReceives 1 dosg Receives 2 Receives cc of
mendation of recommendation [Sends reem & 2 Jand cc of reem | dossiers and recommendation
1 ISPC doss. to CQC; recm of SPC
Nov. 1 doss. to Dean
& cc of recm.
to Dean, Provos§
L & Chair
Recelves Dean's|Receives cc of, |Receives cc of fNotifies cand. § Receives cc of |Receives Dean's
recommenidation |recommendation |recommendation [Sends recm and }Dean's recm. recommendation
15 1 doss. to & dossier
Nov. Provost 3 ce of
recm to CQC,
SPC, & Chair
Receives CQC Receives cc of [Receives cc of [Receives ce of Notifies cand. eceives CQC
recommendation |recommendation |[recommendation jrecommendation Sends recm to recommendation
Provost; ce to Jand dossier
15 Dean, Chair, &
Dec. SPC
. ’ {
Recelves decis-{Recelves cc of |Receives cc of |[Receives cc of |Receives ce of [Notifies cand.
ion of Provost |decision decision decision decision of deeision;
1 » ¢ to Dean,CQC,
Feb. ~  ISPC, & Chair
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